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Abstract 

This study is an attempt to address the issue of religion in the public sphere and secularism. Since the Eastern Orthodox 
Church has been established by the Greek constitution (1975) as the prevailing religion of Greece, there are elements of legal 
agreements- which inevitably spawn interactions- between state and Church in different areas. One such area is Religious 
Education. This article focuses on Religious Education (RE) in Greece which is a compulsory school subject and on two 
important interventions that highlight the interplay between religion, politics and education: firstly the new Curriculum for RE 
(2011) and secondly the introduction of an Islamic RE (2014) in a Greek region (Thrace) where Christians and Muslims have 
lived together for more than four centuries. The researches are based on fieldwork research and they attempt to open the 
discussion on the role of RE in a secular education system and its potential for coexistence and social cohesion.  

Key words: religious education, secularism, curriculum, Islam, public sphere 

 

Introduction 

This article is focused on Religious Education (hereafter referred as to RE) in Greece and the ongoing debate that is taking 
place within the Greek public sphere. A debate that involves public education, citizensô rights, the relationship between the 
church and the state, the countryôs peculiar historical relationship with Turkey, the identification of Islamðin the collective 
narrativeðwith ñTurkish Islam,ò the presence of indigenous Muslims in Thrace since the Ottoman era, the country's policies 
on public education and particularly the subject of RE, and the emergence of an ever-increasing radicalism within the public 
sphere of a part of the populace, which derives from the austere economical situation of the country, massive immigration, 
high unemployment, and the manipulation of citizensô fear and misery by extreme political and/or religious groups. 

Furthermore, the discussion will point to a new issue that has arisen with the introduction of a course on Islam in the Greek 
state school systemðspecifically in the region of Thrace, where many Greek Muslim citizens liveð, and the attendant 
heated debates as well as the related minority options of state policy on this issue, and the political antagonism between 
Greece and Turkey and how that affects this specific community in Greece with its multiple identities. 

 

Religion in the Public Sphere 

Analysis of the role of religion in modern society is closely linked with the process of secularization and the theory (or 
theories) that interpret it. Secularism is a multidimensional process that goes back to the historical conditions surrounding 
the formation of the modern state and the loss of religious power via political legitimatization. As a concept, it appears with 
various meanings depending on the perspective of the researchers who analyze this notion, primarily theologians, 
philosophers, sociologists, and jurists. Grace Davie has attempted to identify the significance of religion in the modern 
global order and to rethink the predominant ways of thought concerning the place of religion within secular societies. 
Looking at the history of Europe, Davie concludes that is not immediately clear what exactly the notion ñtheory of secularismò 
means; at the same time, she underlines that it is quite clear that the sociology of religion must admit that religious 
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experience and religious changes have their impact on societies. Without devaluing all aspects of the notion of secularismð
viewing, for example, the legal separation of religion and state as a ñhealthyò stage of modernismð, she concludes that 
secularism does not necessarily entail the marginalization of religion to the private sphere nor even the diminution of 
religious practices. Davie argues that if we want to understand secularism and globalization, we have to take into 
consideration humanityôsô complex and continuous relationship with religion. She maintains that it is possible for society to 
be both religious and secular (Davie, 2007, pp. 160, 224-243).  

It would be argued that modern European societies are at the same time secular and religious, with the possible exception 
of the French laicité (Bouretz, 2000, p. 58); but even this laicité today suffers at the practical level from the public demands 
of French Muslims. Secularization is therefore part of a broader political process, the main feature of which is the affirmation 
of the individual as the subject of political rights and obligations. Among these rights, one which stands out is freedom of 
thought and religion, which, in order to be fully implemented, requires, from a legal point of view, the separation of Church 
and State.  

The spectacular return of religion to the European public space is due, mainly after the 1990ôs and especially in the 21st c., 
to the demands of faithful Muslims within secular societies, and the confrontation of issues concerning ñpublic Islam and 
the common good.ò (Salvatore, 2006, pp. 543-561). Therefore, secular European states are facing new issues that have 
been raised with the emergence of Islamôs public demands within secular ñwesternò countries.  

Similarly, European education, with diverse models in each country, faces the challenge of finding ways to promote the 
peaceful coexistence of various religious identities in the public space and is thus called upon to manage multiculturalism 
and multireligiosity in schools. In the European area there has been a dialogue for inter-religious and intercultural education 
since 2001. Moreover, the Committee of Ministers agreed to a policy recommendation (CM/Rec(2008)12) that all member 
states should include the impartial study of religions within the curricula of their schoolôs systems. This recommendation 
which incorporated ideas from the White Paper on Intercultural Dialogue, gives a compelling cultural argument for the study 
of religions and legitimacy for a compulsory RE. It should be mentioned that its principles provide intercultural dialogue and 
its dimension of religious and non-religious convictions as significant factors for the development of tolerance and cultural 
coexistence (Koukounaras Liagkis, 2013a). In 2014 The Council of Europe published Signposts as an aid for policy makers, 
schools and teacher trainers in member states to enable them to interpret and act upon the 2008 recommendation from the 
Committee of Ministers on teaching about religious and non-religious convictions (Jackson, 2014). 

The above raise the controversial question: What are the educational policies of secular states towards their multireligious 
citizenry (Muslims, Jews, Hindus, Sikhs, non-religious, etc.), and how is the issue of the majorityôs religious identity 
expressed in educational, political, and religious terms? Religious diversity can operate as a cohesive bond or a divisive 
factor between citizens, and in the case of Islam, what do European Muslims, as well as the newly arrived immigrants, 
desire for themselves? Is there only one will, and how can secular states satisfy the many different religious tendencies 
within their societies and support a capable educational system? 

These questions are only the beginning of a series of questions, both old and new, that pertain to most of the countries of 
Europe and especially the countries of the Balkan Peninsula, which has been seized by the most intense religious, political, 
and territorial antagonisms throughout the nineteenth and twentieth centuries, during and after the collapse of the Ottoman 
Empire, and where much of the so-called "old" Islam, an inheritance from the Ottomans lives (Ziaka, 2013). According to 
Tsioumis (2011), the case of Greece ñcould not be excluded from the attitude of modern-nation states of the Balkans, where 
ethnic identity developed as opposed to the identity of the óotherô and this reality has also affected the management of 
minorityðand majority we could addðeducational policyò. The emergence of new nation states also relied, particularly in 
the case of Greece, on collective memories and traditions about their lost homelands, their resistance to the efforts of 
Islamisation, the Orthodox faithôs contribution to the preservation of Greek literature, language, culture, and identity 
(Molokotos-Liederman). The consensus view seems to be that the Greek state is deemed as a case study regarding the 
secularization process (Prodromou, 1998). 

 

Greek state schools and Religious Education: old debates under new realities 

Greek state schools require RE to be taught in each of the six years of secondary education for two hours per week, while 
in the upper primary grades RE is offered, from the third grade until the sixth. The framework for RE in schools is provided 
by the basic Law for Education (1566/1985) which requires that all students on a mandatory basis have to have been taught 
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the óauthenticô tradition of the Orthodox Church (article 1, paragraph 1). Besides article 13, paragraphs 1-2 of the constitution 
guarantee the basic right to freedom of religion and associate it with the development of religious consciousness. Moreover, 
according to Law 1566/1985 the state has to provide RE to any religious community who wants to organize its confessional 
RE on condition that 5 students apply for it. Since 2013 only the Catholic community has been a case in point and in their 
case they only applied to have their own RE teachers though they have followed the official Curriculum and textbooks of 
Greek RE from 2003 onward. Of course, every student has a right to be exempted from RE through an application, which 
must be signed by the two parents, arguing that he has reasons related to other doctrines, religion or religious 
consciousness, in general (Koukounaras Liagkis, 2015). What is important to stress at this point is that, according to 
personal fieldwork research, Muslim students in Greece who are immigrants and they do not live in the region of Thrace 
(north part of Greece) do not likely apply for exemption from RE.  

In primary education, those who teach RE are primary school teachers who have not received any special RE training 
during their university education; in secondary education, RE teachers have graduated from one of the countryôs two 
Theological Schools (Athens, Thessaloniki). RE focuses primarily on the Christian faith and Orthodox tradition; Students 
also are taught about the other major world religions, with two extended sections placing special emphasis on Islam in the 
textbook of the 2nd grade of the Lyceum (Ziaka, 2009). Some but not many references to Islam are in the RE textbooks in 
primary school and high school/Gymnasium (Primary: 4th grade, a photo, p.46, 6th grade, a section (33). High school: 1st 
grade, a text, p. 78 and 2nd grade, a photo. p.83). In both primary and secondary classes textbooks dominate, since the 
Curriculum (2003) has remained a content-focused designed Curriculum containing content basically derived more from 
óTheologyô (related to a particular religion and faith) instead of óReligious studiesô (related to different religions, cultures and 
traditions). Every teacher is free to extend their teaching to other religions, speaking largely in historical terms about the 
three monotheistic religions and their historical and cultural encounters with one another. The teachers are Greek civil 
servants and are not controlled, or appointed by the Greek Orthodox Church and the same holds true for university 
professors of theology.  

All the above were forced to change with the emergence of new realities within the country, and the drafting of a new 
curriculum for the ñNew School,ò as the whole project was named by the Ministry of Education, beginning with the 2010-
2011 academic year. The Pedagogical Institute, with the support of the Ministry of Education, developed a new Curriculum 
and a pilot program for the RE (as all the other subjects of the Curriculum). The pilot program which was organised initially 
to run for the 2011-12 school year was extended for one year and then more until the June of 2015. Until today there is no 
certainty, as it is stressed below, that the new Curriculum will be implemented or that there would be changes at least on 
the current RE Curriculum (2003).  

The new Curriculum though is not confessional is still an open Christian Curriculum, with only a 10% of its content dedicated 
to the study of world religions. The Curriculum, mainly derived of the British experience, defines the inclusion of 
epistemological, theological and pedagogical approaches, remaining a compulsory subject of the Greek school curriculum. 
The foregoing discussion implies that the Curriculum has two main characteristics: a) It avoids equating Religious Education 
with Theology as did all the previous curricula and b) It fundamentally provides a basic constructivist approach to teaching 
and learning about religions focusing on learning not on teaching. (Koukounaras Liagkis, 2015; Ⱦaramouzis, 2011). This 
approach which has given rise to criticism from the more traditionalist theologians and religious educators who are strongly 
influenced by either one or the other underlines that it offers new pedagogical tools to the older Curriculum, such as that of 
interaction between students and teacher, and many other positive developments. Without undermining the older 
Curriculum it rendered interesting facts but in an outdated and old-fashioned way, in which both the teacher and the student 
are controlled by the mediating textbook, a static piece of material, which was often unclear and tedious for the student, 
while the new Curriculum place the student at the center of the teaching process with new pedagogical methods. Thus, the 
pedagogical methods employed in the new Curriculum are much friendlier to both the students and the teachers, providing 
more than one interactive choice per lesson, and the possibility of independent study on the part of the students with the 
facilitationðrather than the necessary interventionðof the teacher, thus the studentsô recollection of other information sets, 
experiences, and skills are related to an ecumenical view and understanding of the world, geography, ecology, the 
environment, and others which are rightly associated with RE. Furthermore, some Greek researchers lend support to the 
claim that ñthe New Pilot Curricula (RE and Greek language) promote the education of the students without social, 
economic, educational, religious, or cultural discriminations and inequalities. Both cases are marked by an effort to promote 
the principles of intercultural education within the pedagogical framework where the Curricula are implemented.ò 
(Mitropoulou, Rantzou, & Anagnostopoulou, 2015).  
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That reform spawned a maelstrom of criticism that continues to gain strength, taking, however, away the essence of the 
project and contributing nothing to a competent presentation of the material in the new Curriculum (i.e. the texts of the 
Curriculum and the Guide for the Curriculum) in the school community or within the broader public sphere. At the same 
time, the failure to take into account societyôs changing needs and the insistence on a religious ñprimitivismò (Kairidis, 2008) 
runs counter to class on religion itself. It is commonly accepted, even by the Hierarchy of the Church of Greece, that the 
character of the RE ñin the framework of the overall program of education should not be ócatechetical,ô óconfessional,ô or 
óreligious studiesô in the absolute sense, nor should these exclusively define its contentò (Anthimos, 2013). 

Unsurprisingly, RE teachers have been divided into the supporters (progressives) and the non supporters (traditionalists) 
the new Curriculum. Trine Stauning Willert, with a long standing research on Greek Orthodox thought and society, notices 
that between theologians and RE teachers in Greece two views and types are identified: ñThe first used a traditionalist 
agenda envisioning Orthodoxy as the essence of Greek culture and a return to the ógood old daysô through a revival of 
Orthodox values in education. The other took contemporary Greek society as a key point of reference advocating the 
Orthodox theology and Orthodox values are compatible with a contemporary outlook which can contribute to society as it 
really is today and not as it should be or as it, supposedly, was in óthe good old daysôò (Stauning Willert, 2014).  

The issue remains open until now; the new Curriculum has not been implemented yet. With regard to political initiatives, 
which are constantly changing due to political uncertainty and political opportunism, this is a debate which has been 
underway since 2009 onwards and in which three tendencies can be observed relative to RE. The first is that of technocrats, 
who are skeptical about the usefulness of RE, andðin light of the general spirit of austerityðwere inclined to cut the 
"unproductive" religion classes. This attitude characterizes also a portion of the anti-bailout (memorandum) politicians and 
citizens on the left, who display their ideological prejudices on the topic of religion. On the other end of the spectrum, we 
find a caustic ethno-religious rhetoric, which is supported by right-wing forces and groups of Christians, theologians, and 
others, including some leading ecclesiastical figures (Zoumboulakis, 2013). In the middle, there are a group of theologians, 
citizens, religious leaders, the Institute of Educational Policy and also a group of politicians who are trying, without 
exaggerating, to reshape RE in Greece and prevent social conflicts.  

 

Introducing Islamic RE in the Greek State Schools  

In recent years (since 2013), a part of the current political leadership, i.e.: the General Secretary of Religious Affairs has 
seemed amenable toward the aforementioned changes, and is trying to reconcile all the various forces by preserving RE 
within the state school system while also updating it in the light of the new social challenges. The General Secretary of 
Religious Affairs of the Greek Ministry of Education has, also taken a step further with the initiative to introduce an optional 
Islamic RE in the Greek state schools of Western Thrace, where the Muslim minority of ñoldò Islam lives according to the 
Lausanne Treaty (1923). They are entitled to their bilingual educational system but as the Minority schools, especially High 
Schools, could not satisfy all the applications due to different reasons (big number of students, limited linguistics skills 
concerning the Greek language and societal reasons), an increasing number of Muslim adolescents register at Greek 
Secondary schools. Bearing in mind that situation someone could conclude that the initiatives above-and mainly with the 
introduction of Islamic RE in the state schools- are aimed primarily at safeguarding the non-instrumentalization of the 
minority by the Turkish policy through religion in the region and also to start preparing the field to the growing religious, 
political, and social needs of the Muslim immigrants, by creating an atmosphere within the state Greek school community 
that is friendly toward Islam and works against stereotypes and Islamophobia.  

In order to move forward with this initiative, a committee, including Muslim citizens of Western Thrace, was appointed for 
the ñimprovement of the educational system of the religious (Muslim) minority of Thraceò with the main aim to investigate 
the ways of the best possible and most effective application of the provisions of Article 53, entitled ñTeachers of religion of 
the Muslim minority of Thrace, and the improvement of education for Muslim children in the public schools of Thrace,ò of 
Law 4115/2013 (FEK 24/30-1-2013), which was composed by Ministerial Decree 27147/ȷ3/27-02-2013. At the conclusion 
of its meetings in mid-November 2013, this Committee recommended to the Ministry of Education, among other things, the 
appointment of another special committee to write the textbooks for the Islamic RE. In accordance with the RE Curriculum, 
the Islamic RE will consist of two hours lessons per week. One hour of reading the Qurôanic texts in Arabic, and one hour 
devoted to the class on Islam in Greek. ɇhe issue of language has primarily led to debate and tension within a part of the 
Muslim community, which calls for the teaching to be in Turkish. But this would be a paradox for the Greek educational 
system, especially when there are already the so-called ñminority schoolsò as well as two madrasas in the cities of Komotini 
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and Echinos, where pupils enjoy the right to be taught specific lessons in the Turkish language, including the class on 
religion. Furthermore, after almost two years of inauguration and implementation of the optional Islamic RE, it is increasingly 
understood, by a large part of local population in Thrace, that the communication of religious diversity in a common language 
and school environment, may remove the perplexities and controversies, and lead to a constructive conversation within the 
public sphere (Ziaka, 2015)  

Nevertheless, a part of the political left, specifically some components of the SYRIZA party do not support the introduction 
of the Islamic RE in the Greek public school system, as much as they generally oppose the teaching of religion in schools, 
prioritizing instead the safeguarding of human rights within the secular state. There is also a lively discussion about the 
identity of the Muslims of Thrace, the marking of multiple and often crossing identities (Sebba & Wooton, 1998)ðspecifically 
whether or not they are all purely Turkishð, and their right to their mother tongue within Greece. Of course, the preservation 
of their ñmother tongueò is guaranteed by the Lausanne Treaty (1923), but its teaching is implemented to the minority 
schools (Tsitselikis & Mavrommatis, 2003), with the Turkish language to be the predominant one in education and the 
expense of the two others non written languages (Pomak and Roma). 

This why, the issues of minority education in Thrace are regulated under the provisions of the Treaty of Lausanne (Articles 
40, 41, 45), which provides for the religious, linguistic, and educational freedom of religious minorities, both in Greece and 
Turkey. Issues regarding minority education are also dealt with by the Educational Protocol of 20.12.1968, which is still in 
effect. Essentially, this opened the way for the infusion of Turkish national identity into the Muslim minority of Western 
Thrace and its discussion until today (Trubeta, 2001, pp. 41-42; Trubeta, 2003). Since 1930, and particularly between 1950-
1970, Turkey was directly involved in minority education, through the sending of books, funds for the construction of schools, 
teacher education, etc. The Greek-Turkish Agreement of 1951 (20 April) connected the minority even more with the Turkish 
state (Mavrommatis, 2006). The Treaty of Lausanne was further complemented by provisions in the Greek-Turkish Protocol 
of 1968 (Educational Protocol between Greece and Turkey, 1968), and the Agreement of 2000 (Ministerial Decree G2/933, 
3.3.2000 [FEK B 372, 2000]: Timetable of forms A, B and C of Minority High Schools) (Tsitselikis & Mavrommatis, 2003, 
pp. 28-31). The Greek-Turkish educational protocol of 1968 included adjustments regarding the language of instruction, 
the Turkish language, audio-visual aids, school textbooks, etc. 

On this legal basis, compulsory primary education is provided by the minority schools in a bilingual program (six yearsô 
duration, as in state education). In Greek, the students are taught history, environmental studies, geography, and the Greek 
language, while in Turkish they are taught the Turkish language, natural sciences, mathematics, and religion. When 
gymnastics, arts, and music are not taught by specialized teachers (as is the case, for example, in the small schools in the 
Rhodopes mountains), they are taught by the Muslim teacher. In the Rhodopes mountains, therefore, primary education 
takes place exclusively in the minority schools, as opposed to the urban areas, where the minority and state elementary 
schools coexist. 

 

Shifts in the number of minority elementary schools in Thrace  

Table 1 

Province Xanthi Rhodope Evros Total 

Elementary Schools (2004 - 05) 
(Liazos, 2007) 

76 135 21 232 

Elementary Schools (2014) 
(Regional Directorate of Primary and Secondary 
Education/Eastern Macedonia and Thrace) 

52 92 15 159 

 

Minority Secondary education in Thrace operates, by law, with: one Gymnasium (3 years compulsory high school) and one 
Lyceum (an optional 3 years school after Gymnasium) (Cümülcine Celal Bayar Lises) in Komotini founded in 1952; one 
Gymnasium and one Lyceum (Ķskee Muzafeer Salioĵlu Azinlik Ortaokul ve Lises) in Xanthi founded in 1964; and two 
madrassas, one in Komotini, and one in Echinos of Xanthi. Since 1999, the madrassas in Komotini and Xanthi have moved 
from a five-year to a six-year program (Ministerial Decree G2/5560 of 25-11-1999). These madrassas follow the same 
program as the minority secondary schools, except that additional courses with religious content are taught, such as: 
Interpretation of the Qur'an, Arabic Language, Islamic History, Imamat etc. (Ziaka 2009, pp. 168-171). Recently, the 
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committee for the improvement of the educational system of the Muslim minority of Thrace proposed, among other things, 
the examination of the reform of the school schedule, with a RE specialized program of 17 or 18 hours for Gymnasium and 
the first grade of Lyceum, 14 hours for the second grade of Lyceum, and 9 hours for the third grade, for a total of 42 hours, 
based on the model of the state schools for fine arts, music, etc. 

The minority secondary schools also follow a bilingual program. The courses taught in the Greek language are: Ancient 
and Modern Greek, History, Geography, and Civics (ñtheoreticalò courses), while the other courses (the "positive" courses: 
Science, Mathematics, etc.), together with the Turkish language, are taught in Turkish. It is characteristic that, in the minority 
schools, apart from the general education courses, all the courses of the positive sciences as well as some technological 
education (Mathematics and Science) are taught in Turkish. Only theoretical coursesðwhich are usually not an option for 
students, so they do not applyðand the rest of the technological education courses are taught in Greek.  

In the completely Muslim mountain regions of Thrace, there are also five Gymnasia and one Lyceum, which fall into the 
general Curriculum (in Organi in Rhodope province, and in Xanthi province in Sminthi, where there is also Lyceuml, in 
Glafki, in Echino, and in Therma). The Muslim students in these schools are taught the course on religion in Turkish, the 
Qurôan in Arabic, and all the other courses in Greek (Liazos, 2007, p. 117). In the city of Xanthi, there is also a minority 
Vocational School. All these schools follow the curricula of the state schools.  

Without engaging in ideological rivalries concerning the prevalence of the Turkish language in virtually all the minority it 
could be argued that much of this populace has not been sufficiently trained in the Greek language, which makes the 
relationship between the state and citizen much more difficult. The critical stance towards the largely outdated educational 
methodology of minority education that continues to exist in the Greece of the 21st century is inevitable, and also the 
consequences it has, both educationally and psychologically (Askouni, 2011). Indeed, these are some of the reasons that 
today there is an outflow of students from the Muslim minority schools and into Greek state schools. Particularly after 1996, 
the percentage of Muslim students who have continued and completed secondary education has greatly increased when 
compared to previous years. The special quota of 0.5% for the admission of minority pupils to higher education institutions 
has contributed to this increase. This is an important affirmative action measure for Thracian Muslim students, which 
essentially offers them an additional 350 positions at Greek universities (AEI) and higher technical institutes (TEI). A further 
reason for choosing Greek-language education is the prospect for continuing their studies at Greek universities (Ziaka, 
2009, p. 170). 

Towards this aim and during the past fifteen years, more attention has been given to minorities and the matter of their 
education than in the past. In addition to the positive contributions of the legal measures referred to above, the Greek 
Ministry of Education has also undertaken important initiatives, in collaboration with the Greek university community, to 
work out special professional development programs both for minority educators as well as for many other areas of Muslim 
education (Androussou, Askouni, Dragona, Frangoudaki, & Plexoussaki, 2011). The program for the education of Muslim 
children (1997-2008) concerned minority pupils (firstly, primary school level, and to a somewhat lesser extent, secondary-
level). They were provided with a series of new books for learning Greek and to assist their integration into the wider 
environment, not only the Greek but also the European. 

The attempt, however, to introduce an Islamic RE into the Greek state schools of Thrace raised many questions and posed 
several difficulties. The former pertain to conflicts within the Muslim community over the choice of language, i.e., Arabic for 
the Qurôan and Greek for teaching purposes. The latter relate to the Muslim RE teachers themselves and whether they are 
ready to teach the Qurôan and Islam in state schools in Arabic, with Greek as simply an auxiliary language, after training at 
the madrassas and a very brief introductory seminar, which was supported by Thessalonikiôs School of Theology, as well 
as by doctors of Muslim theology and pedagogy, in late September and early October 2013. During this training seminar, 
personal research stressed that the Turkish language had been partly ñsanctifiedò by the Muslim minority, and at the same 
time they felt comfortable with the rendering of Qurôanic terms into Turkish. Among the Muslims chosen by the Greek state 
to become RE teachers in the state school system (20 during the first (2013) phase and 24 during the second (2014) 
phase), there is also a broad linguistic amalgam. Some speak Turkish well and know how to read Arabic, but are less adept 
at Greek, while others, and especially those graduate of the Special Pedagogical Academy (E.PA.TH.)ðwhich aimed at 
the ñeducation and training of native Muslim teachers,ò according to its founding charter (PD 31/1969), but, for political 
reasons, was closed two years agoðhave sufficient proficiency in both Greek and Turkish, but much less in Arabic, even 
though many of them are graduates of madrassas. Moreover, some Muslim members of the Greek Parliament object to the 
proposed model, since the creation of new teachers of religion and Imams, who will be educated by the Greek state, will 
probably cut into the influx of imams and preachers from Turkey but also from other parts of the Middle East, mainly from 
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Saudi Arabia. Egypt used to be also a country of preference, until recently, but not anymore, because cannot provide 
scholarships as the other two states do. Also critical of the Greek stateôs proposal are Muslims Muftis elected from a certain 
part of the minority, not those Muftis appointed and recognized by the Greek state. The elected Mufti of Xanthi, employing 
nationalistic rather than theological arguments, warned their fellow citizens who were appointed by the Greek state not to 
proceed with their jobs, since soon imams will appear without ñcircumcisionò (Gündem newspaper January 16, 2014). Of 
course in Thrace sometimes the national and the religious compete, and sometimes the religious is identified with the 
nationalðsuch as in the case of the election or appointment of the Mufti and the great debate that began after 1980 about 
the application of Sharióa law and other, similar issues (Ziaka, 2013). Furthermore, there was a pedagogical view that has 
fostered debate on the reason Greek state established a confessional Islamic RE in Thrace when at the same time 
attempted to literally reform the RE in state schools to non-confessional (Koukounaras Liagkis, 2013b). At the same time, 
another debate has begun regarding the broader public sphere and the minority issues of Thrace. There are the voices of 
those who are critical of the "hegemonic elite" of the Greek state, and other agents at the region like the Media and the 
local ñelitesò (Gkintidis, 2013; Tsibiridou, 2006). There are also other voices who talk about taking responsibility for the 
teaching of RE within Greek state schools and within a frame of a broader national educational strategic. An initiative who 
can lead to a mutual understanding of religious ñothernessò and non-religious voices, within the local and national context, 
without abandoning the religious education only to denominational/catechetical circles that they do not share, the most of 
the times, a public common space for dialogue and even progressive debate (Ziaka, 2015a). 

The reality is that, of the 82 teachers of religion, 58 are serving the mosques as imams and the other 24, of which 23 are 
graduates of EPATH, entered the schools at the beginning of 2014. RE was chosen by the majority of the students, with 
few exceptions. At the same time a pioneering project entitled ñLifelong Learning Program for Christian and Muslim 
Theologians of Thrace on Issues Related to the Teaching of Religion, Religious Otherness and Intercultural Religious 
Educationò has started and it is still in process until September 2015. The programme prioritizes, educationally, religious 
diversity in Thrace as a factor of peaceful coexistence and interaction in the public sphere. The programme was designed 
by the Aristotle University of Thessaloniki and the School of Theology by the Scientific Responsible Angeliki Ziaka and its 
aim is to teach religion as a catalyst for a harmonious and constructive coexistence, and not as a source of tensions. 
Therefore, meetings between Christian theologians-RE teachers in Secondary schools and Muslim RE teachers in Primary 
and Secondary schools have been held basically on the subject of óteaching of religionô, with the additional motive of 
promoting their acquaintance and mutual support in the public school environment. So far, there have been 390 hours of 
training in two phases of the program (1st: September 2014-December 2014 and 2nd: February 2015-April 2015), with 
interdisciplinary and interfaith approaches, for 65 RE teachers (of the total 90 appointees) and 82 imams and RE teachers 
of Islam. Already, 140 people have registered for the joint training for teachers of Christianity and Islam that will take place 
in September within the framework of the program and it admittedly would be the most interesting part for research and 
evaluation. From the programôs progress to this point, for the sake of discussion some issues would be addressed: The 
program a) has been welcomed by the educational communities of the aforementioned areas and particularly by our 
theologian colleagues in secondary education and the teachers of Islam. b) was a good beginning for communication and 
public debate on the needs and educational priorities both now and in the future on issues of religion and an intercultural 
approach to them, c) created an atmosphere of trust and communication in the broader public space. d)the optional Islamic 
RE in the Greek state school of Thrace has little or no drop-outs, and in this sense forms a safeguard for the state school 
systemôs RE with a broader intercultural character not restricted to the narrow confines of emotional and region-based 
confessional approaches (catechism). The same is also true of the RE lessons in the broader Greek school system (Ziaka, 
2015b).  

 

Discussion 

In the light of the Greek situation, that is articulated above, the role of ñpublic religion/sò (Casanova, 1994; Eickelman, 2002) 
seems more stable, and some understand the role of the religious leaders (Bishops and Muftis) as guarantors of social 
security within the public sphere of religiously ñotherò citizens. For still others, religious faith works not ñas a means to bridge 
differences between them (Muslims) and the majority, but rather as a dividing chasmò (Trubeta, 2001, p. 245). Furthermore, 
secularism in Greece has had a dialectical stance with and dependence on religion/the Church (Kalaitzidis, 2012) in which 
relationship Islam also has a local presence, even though it has been on the margins of society for decades (Salvatore, 
2006, p. 555).  

The interplay between religion and the public space in Greece reveals the important assumption that the Greek constitution 
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proclaims not only the principle of "religious tolerance," but also that of ñreligious freedom.ò In modern Greece, religion has 
never been absent from the public sphere, and there is a special relationship between the Church and the State. One of 
the bases for the relationship between the Church and the State is the Constitution of 1975, which was revised in 1986, 
2001, and 2008. It is important to note that the non revised Article 13, paragraph 1, expressly establishes the right of 
ñreligious freedomò. But as the Eastern Orthodox Church is established by the Greek constitution as the prevailing religion 
of Greece no one can deny that there are elements of legal agreements- which inevitably spawn interactions- between 
state and Church and furthermore between groups of citizen or religious communities in different areas. RE is inevitably a 
crucial factor in that case and therefore state recognition that trying to reform it and adjust it with the European environment-
is not always successful. Obviously the question of RE and its role in pluralistic societies is dominant but at the core of the 
study, however, the question of symbiosis exists and how (some would argue if) religious and non religious people should 
believe, behave and belong independently and at the same time commonly within the public sphere. Of course European 
and Greek research examine and illuminate at the same time the inclusive view of religious freedom and the potential of 
RE. 

In such environment, where religion in the public space raises tempers and engenders conflicts, examples of acceptance 
and respect for religious diversity within the countryôs academic institutions is of paramount and symbolic importance. The 
Theological School of Aristotle University of Thessaloniki has already played a leading role in this regard, having since 
1970 granted a prayer room to the universityôs Muslim students guaranteeing safety to every Muslim who wished to pray. 

The School of Theology in Thessaloniki, moreover, taking into account all the tension and debate in the public sphere 
concerning religion generally and Islam specifically, is also moving towards the creation of a research direction of Muslim 
Studies. The goal of the project is to open the doors to the study of the religion of Islam on an academic rather than 
confessional basis. In this vein, parallel to the purely Islamic courses (Qur'an, Sunna/Hadith, Tafsir, and Shari'a), there will 
also be courses on: Muslim tariqa, which has a rich history in the Balkan peninsula; the history of relations between 
Orthodox Christianity and Islam; and local expressions and understandings of Islam, all focusing on social and cultural 
relationships and mutual understanding between members of the two religious traditions. Such a project has the support of 
parts of the academic, political, and ecclesiastical establishments, but also has critics, who view such a project through an 
ideological spectrum and believe that such a project would open the doors to the Turkification and Islamization of Greece 
and Europe. Criticism is also voiced by Christian and Muslim citizens and representatives of Christian and Muslim 
associations about how it is possible for Christianity or Islam to be taught within the Universities without a confessional 
orientation. 

The main question that remains is whether or not to disengage religion from state hegemony and religiously institutionalized 
hegemony, leaving it therefore with the ability to operate in the public sphere and in civil society, with freedom and creativity 
as a social and cultural agent. If secularism really exists to emancipate humans from religious authority, would not the 
words of Tocqueville, two centuries later, apply? ñWhen there is no longer any principle of authority in religion any more 
than in politics, men are speedily frightened at the aspect of this unbounded independence. [...]ò (Hervieu-Leger & Willaime, 
2005, p. 74; Van de Putte, 2010, p. 487). Seeing now, however, the state of religion in the public sphere some two centuries 
later than Tocqueville, it can be concluded that religions will continue to be an integral part of societies. Whether or not the 
secular and religious institutions find a way to work together will be an indicator of whether democracy itself can continue 
to be sustained and survive. And, in this case, the relationship is not one-sided, but bilateral. 
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Abstract 

The working environment of an organization in which employees perform their activities is a social system. It creates certain 
employee attitudes that are greatly influenced by the organisational or working culture and norms and the work ethics they 
define. The latter is actualised in certain organisational rules and standards and the manners and methods of employee 
communication and conduct. All aspects of conduct are relevant to employees, as behaviour directly influences the 
development of an (in)appropriate attitude to norms and working culture and, consequentially, also to absence of employees 
from work. Ethical conduct of employees is closely linked to the ñstrengthò of the work ethic in an organisation and an analysis 
of studies shows that this is important also from the perspective of employee absence. This fact is confirmed by numerous 
studies that explain the statistical relationship between work ethics and employee absence. The INODEL study also used 
certain questions to establish the moral-ethical relationship of employees in Slovenia to medical absenteeism. On the one 
hand, the study checked whether employees ever abused sick leave and to what extent. On the other hand, the study sought 
to establish whether employees showed a moral-ethical attitude to work and performed their duties despite the fact that they 
could have been absent from work due to illness, injury or care for a family member. This article therefore presents certain 
results of the INODEL study that was performed among employees in the Republic of Slovenia. 

Keywords: absenteeism, organizational culture, work ethic, ethical conduct 

 

1. Introduction  

An organisation is a social formation of persons (employees) and in every social system there are daily relationships 
between employees that give rise to various behaviours that can, firstly, influence the workplace mood and motivation of 
employees, or secondly, hinder employees in their work or create negative emotions that can result in improper behaviour. 

Employee behaviour is influenced by different stimuli occurring in the external environment. Employees detect 
environmental influences and respond to them with their organisms. Such employee reactions to environmental stimuli and 
resulting behaviour differ widely. It is, however, a fact that the behaviour of an individual is substantially influenced also by 
their convictions regarding what is right and wrong (evil), what is allowed and prohibited.  

 

The conduct of employees in a work environment is greatly dependent on personal and organisational values that influence 
the culture of behaviour or the (un)ethical conduct of employees. Musek (1993) believes that values serve as »a kid of 
signpost for morality and ethics«. Moorhead and Griffin (1998) explain that the ethic of an individual is their personal 
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conviction on what is right and wrong or what is good and what bad. Cummings and Worley (2001) believe that ethics 
represent the standards of desired conduct of employees in a certain area. 

Rubin et al. (1994) explain that work ethics of employees are an important social stimulus for the creating an in-group. Work 
ethics can be defined as a collection of values and behaviour related to the work place that people feel are moral. In general, 
work ethics are called strong if they feel that they have to fulfil all the formal responsibilities that come with a job, and called 
weak or low if people are more tolerant to the fulfilment of formal responsibilities.  

Ethical conduct in an organisation, which also represents the state of affairs and degree of organisational culture,1 is tightly 
linked also to employee behaviour with regard to employee conduct in choosing whether to be absent from work and the 
reasons for such an absence.  

There are a number of definitions of absence of employees from work or so-called absenteeism and different authors use 
different 2 scopes to interpret the dimensions of absenteeism. Savery et al. (1998, p. 315) feel that absenteeism is defined 
as the absence of an employee from work. Yet they do not accurately state the type3 of absence in question. A similar 
stance is adopted by Eggert (2009), who emphasises that absence from work is linked to the lack of presence of an 
employee at work at a time when work is available. Lokke et al. (2007, p. 19) explain absenteeism as »a lack of physical 
presence of an employee at a certain location and in a time when social expectations dictate that the employee would be 
present at that location and at that time«. Briner (1999, p. 875) sees absenteeism simply as absence of an employee from 
work, but believes that it is very difficult to explain such an occurrence due to its complexity. 

Employees can be absent from work voluntarily, but also involuntarily, meaning that their reasons for absence may be 
made up or wilfully fake. Such a view of absenteeism is linked to »black absenteeism«, which Sanders (2004, p. 138) and 
Van Dierendock et al. (2002) see as the form of absence from work that negatively influences the conduct of employees in 
an organisation as it is defined as an »anti-cooperative« form of behaviour.  

The conduct of employees within an organisation is monitored, seen and felt by other employees, particulary in cases of 
unethical conduct. Evans and Palmer (2000) also emphasize certain perspectives that arise from the working environment 
and represent a potential cause for the absence of employees from work. Such perspectives include the factor of work 
culture and norms and the related aspect of work ethics.  

The manner of conduct present in an organisation or among employees in an important factor as it can decisively influence 
the behaviour of an entire group. Employees 4 naturally receive certain queues on how to behave and what behaviour is 
acceptable in the organisation from their peers. People can quickly establish which rules must be observed in practice and 
which can be ignored. Such conduct of employees is also the result of norms and working culture or ethics in an 
organisation, and it also influences decisions of employees regarding their absence from work. This is confirmed by Evans 
and Palmer (2000) who believe that the influence of norms present in an organisation is linked to the absence of employees 
from work. They emphasise that the development of norms or appropriate behaviour is not influenced only by words, but 
also by actions, particularly those of the management staff. This is shown also in the case of absence of employees from 
work. If certain absences of employees were overlooked in the past and not treated appropriately by the management, 
there is a high probability that such absences will continue in the future.  

Further confirmation is seen in the study of Prottas (2008, p. 318), who emphasises the importance of the role of leaders 
in ethical conduct in organisations or construction of appropriate ñstandardsò of conduct of leaders and employees as it is 
clear that the lowering of criteria or level of admissibility and appropriacy influences further conduct of employees. 

                                                           
1 Organisational culture is a pattern of convictions and expectations of the members of an organisation and it sets out the norms that 
guide the behaviour of employees and groups within that organization (Fitzgerald and Desjardins, 2004).  Organisational culture is a 
complete system of norms, values, ideas, convictions and symbols that set out the manner of behaviour and response to the issues of 
employees, thereby shaping the incident form of the organisation (Rozman et al., 1993). 
2 Allebeck and Mastekaasa (2004, p. 28) explain that employee absence is studied by a number of sciences including medicine, 
sociology, psychology, economics and organisation from their respective viewpoints. 
3 Definitions can be understood very generally as it is not clearly decided whether absence is a result of annual leave, health issues, etc.  
4 We believe that new employees seek rapid acceptance by their colleagues and accordingly adapt their behaviour at least partly, if not 
in whole, to the behaviour present among employees in the relevant organisation.  Such behaviour depends on the norms and the 
organisational and working culture present in the organisation.    
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The role of ethical conduct of employees in an organisation is not important only due to the fact that it showcases the 
appropriate level of culture in that organisation and serves as a model of appropriate behaviour, but also due to the fact 
that studies 1 show the correlation between the ethical conduct of employees and employee absence.  

A study carried out by Van Yperen et al (1994) established that a stronger (more strict) work ethic in an organisation results 
in a lower absence of employees from work. A similar result was observed in the study of Sanders (2004, p. 1145-150) 
which showed that a stronger (more strict) work ethic 2 in an organisation (group of employees) lowers the rate of short 
absences of employees from work. These two variables are also linked to the cohesion of teams in the organisation. Results 
therefore show that work ethics are an important determinant in the creation of cohesion among employees and may 
influence employees to reduce their absence from work since their high ethical standards may lead them to be 
uncomfortable and reduce absences. The study of Guerts (1991, p. 385-398) et al showed that in a group of bus drivers 
with strong cohesion and connections between group members perceived absence from work as strongly undesirable and 
inappropriate. This was the reason for group members to avoid absence from work as a sign of respect, honesty towards 
each other and strong cohesion.  

The study of De Boer (2002, p. 181-197) et al focused on the connections between »unfairness«3 at work and absence 
from work. The starting premise of the study was that a sense of unfairness at the workplace has an important role in the 
conduct of employees at work. Prior to carrying out their own research, the authors reviewed other studies and found that 
a detection (sense) of fairness and correctness of employees at work is linked to less frequent absences from work in 
comparison to those employees that sense relative unfairness in their workplace. Results of the study showed that 
perceived unfairness at the workplace influences the health of employees and has a direct influence on the absence of 
employees from work. The study also showed that a sense of unfair treatment at the workplace influences the development 
of psychosomatic illnesses.  

 Employees often look up to their direct superior and in the course of his study, Prottas (2008, p. 313-322) researched 
whether there is a link between the absence of employees from work and detection of (un)ethical conduct of the direct 
superior4. Results of the study showed that there is a negative correlation between the perception of improper behaviour of 
direct superiors and stress, poor health and absence of employees from work. Based on the results of studies of correlations 
between ethical conduct in an organisation and the absence of employees from work we can see that if standards of the 
culture of conduct and work ethics in an organisation are low, this can be reflected in a high degree of absence of employees 
from work which, in the opinion of Gardiner (1992, p. 290), is one of the most common issues management has to deal 
with. 

The article thus has the following goals: (a) to present the importance of ethical conduct of employees in managing 
employee absence; and (b), to present results of the INODEL in the section related to establishing whether employees 
have abused absence from work to stay at home even though they were able to work. The fundamental purpose of this 
article is to use theoretical and empirical results to show the correlation between ethical conduct of employees and absence 
from work. 

Two hypotheses were developed from the goals and purpose of the study, as follows: 

¶ H1: Over 20 percent of employees that took part in the study were absent for medical reasons in the last 12 
months, even though they could have performed their work.  

¶ H2: In the last 12 months, over 50 percent of employees that took part in the study continued to perform their 
work even though they experienced injuries or illnesses that could enable them to gain medical leave, because 
they felt and knew that is appropriate for them to continue working.  

                                                           
1 See studies Prottas (2008), Sanders (2004), Fitzgerald and Desjardins (2004), Martoccio and Jimeno (2003), De Boer et al. (2002). 
2 Sanders (2004, p. 139) defined work ethics as »the entirety of values and knowledge at the work position where people feel 
responsibility, morality and respect.  Work ethics are strong if people feel they need to fulfil all formal work related responsibilities.  Work 
ethics are weak/low if people are more tolerant towards fulfilment of formal work related responsibilities.ò   
3 Fairness at the workplace was interpreted as a combination of certain convictions and the sense of employees that their benefits 
(effects) in the work process are fair and correctly realised with regard to fulfilled criteria (fulfilled work tasks and other obligations).   
4 »Perceived Behavioral Integrity« (PBI) was intepreted by Prottas (2008) as a type of employee perception in which the actor (e.g. 
leader) behaves in a manner consistent with his/her statements regarding the observation of values, priorities, expectations and style of 
leadership.   
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¶ H3: There is a correlation between a fair attitude of management personnel and the number of days of employee 
absence.  

 

The structure of the present article first presents the aspect of the correlation of ethics in the working environment or ethical 
behaviour of employees and employee absence. The second section of the article presents the results of the INODEL study 
pertaining to the aspect of ethical conduct of employees (abuse of medical leave, assessment of honesty of management 
personnel by employees, etc.). In the final section, the authors provide their view of the impact and role of ethical behaviour 
or culture of conduct in a working environment with regard to absence of employees from work.  

 

2. Methods 

The INODEL1 project included two studies that researched several2 areas. One of these areas was the area of health 
absenteeism with particular emphasis on the aspect of ethical behaviour of employees. The target group of the study 
consisted of employees employed in Slovenian organisations. Data collection was performed using the CAWI3 method and 
a questionnaire filled out by all subjects invited to participate in the study via an electronic invite. Here we present some of 
the results of the first study. 

 

Data collection was carried out from September to October 2011. The final sample consisted of n = 774 respondents with 
the following demographic characteristics: 

¶ 47% female and 53% male  

¶ 0.4 % of the sample completed compulsory education or less, 44% completed high school or vocational school 
and 55.6% completed higher education.  

¶ Over 23% of participating employees were aged between 41 and 45, followed by 22% of participants aged 46 
to 50. The smallest group of participants was aged up to 25 (1.3%), followed by ages 26 to 30 (6.1%) and over 
56 (7%). 

¶ Measurements of health related absenteeism were performed using the same method as Ybema et al. (2010, 
p. 113) namely employees were asked two questions: 

¶ how many days over the last 12 months were you absent from work due to health related reasons; 

¶ how many times over the last 12 months were you absent from work due to health related reasons;  

 

Measurements of abuse of medical leave (unethical behaviour) by employees were carried out using a question we 
developed ourselves. The question was posed as follows: »Were you absent from work for health related reasons over the 
last 12 months although you could have performed your work?ç with a possible reply of ñyesò or ñnoò.  

Within the scope of ethical behaviour we were also interested whether employees were present at work although they could 
have claimed medical leave due to illness or injury. This was established using the question »Have you in the last 12 months 
been present at work in spite of injuries or illnesses, because you felt the work had to be done?ò with a possible reply of 
ñyesò or ñnoò.  

                                                           
1 The main goal of the INODEL project was to ñprovide recommendations based on a dialog between social partners, actual working 
practice and scientific knowledge to provide social partners and policy implementors with an appropriate base for improving the state of 
affairs in the studied area.  This would create greater awareness on the impact of the studied issues among the internal and external 
public, help reduce employee absence, contribute to employment and retaining of good employees, prevention of burnout in the 
workplace and aid in raising awareness of the importance and role of the family and its role in maintaining mental and physical health at 
work.ò  
2 The study included the areas of stress and burnout in the workplace, health related absenteeism, fluctuation and coordination of 
professional and family life. 
3 »Computer assisted web interview« 
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Studying or measuring how employees perceive the honesty of management personnel was carried out using a question 
from the JSS (Job Satisfaction Survey) questionnaire of author Paul E. Spector. The original JSS questionnaire includes 
36 questions divided into 9 areas (sections) used to establish job satisfaction. In our work on the present article we used a 
single question from the ñmanagementò section of the JSS questionnaire. The question used was èMy superior is unfair 
towards me.«  

In subsequent sections, the article first presents general data collected by studies within the INODEL project, and then 
presents results of the study of (un)ethical employee behaviour in the sense of abuse of medical leave and the correlation 
between the assessment of management personnel fairness by employees and absence of said employees.  

 

3. Results and Discussion 

The study aimed to verify or establish the state of affairs of employee absence and its correlation with factors that define 
the aspect of ethical behaviour of employees in their working environment. 

Chart 1 presents the percentage of employees who were absent in the last 12 months. Results show that 48.5 of employees 
participating in the study were not absent from work in the last 12 months. Just over 33 percent of employees were absent 
for 1 to 10 days. 6.6 percent of participating employees were absent for over 30 days.1 Just over 33 percent of employees 
were absent for 10 to 30 days.  

 

Chart 1: Days of absence of employees from work over the last 12 months  

 

Chart 2 shows that the majority of those absent in the last 12 months, were absent once. This accounted for 28 percent of 
absences. Just under 13 percent of participants were absent twice. 5.5 percent of participating employees were absent four 
or more times. 

 

 

                                                           
1 Any absence over 30 days in the Republic of Slovenia means a financial cost for the Health Insurance Institute of Slovenia.  Absences 
up to 30 days are a cost for the employer.  Results of the study show that employers took on the financial cost of remuneration due to 
absence from work for just under 45 percent of employees who took part in the study and were absent for between 1 and 30 days. 
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Chart 2: Frequency of absence of employees from work over the last 12 months  

 
The study aimed to establish the moral and ethical attitude of employees to absence from work and whether employees 
ñabused the option of medical leave/absenceò. Results in Chart 3 show that 9% of employees were on medical leave in the 
last 12 months although they could have performed their work. This result shows that there is a certain percentage of 
employees that for various reasons abuse the option of absence from work. On the one hand, such conduct (1) shows 
unethical behaviour and sets a poor example, while on the other hand (2) risking that such behaviour will be punished as it 
is not in accordance with the ethical attitude of employees.  
 

 

Chart 3: Abuse of medical leave in employees 

The study also sought to establish whether employees performed their work in spite of illnesses or injuries that were in fact 
sufficient grounds for medical leave. Results in Chart 4 show that 75% of employees in the last 12 months performed their 
work in spite of injuries or illnesses that would warrant medical leave. The result can be interpreted in two ways, firstly as 
positive, as it shows moral and ethical responsibility/conduct of employees, and secondly as worrying as it shows signs of 
ñpresentismò.1  
 

                                                           
1 Presentism is a form of behaviour shown in employees coming to work in spite of illnesses or symptoms (malaise). The poor medical 
condition of such employees can in such cases be transferred to their colleagues (other employees), causing them to fall ill.   Studies 
have shown that presentism is becoming more and more common.  In the long term, presentism actually presents a greater financial 
cost than absentism. 
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Chart 4: Performance of work in spite of illness or injury 

The INODEL study researched the correlation between employee absence and their job satisfaction. Employee job 
satisfaction was measured using the JSS methodology tool. The ñmanagementò section of the study included the question 
ñMy superior is unfair towards me.çResults of this question showed that over 95% of those who were not absent from work 
felt that their superior was fair towards them, as did the majority of those absent between 3 and 30 days and even those 
absent for over 30 days.  

In spite of this, statistical analysis shows that the variables ñdays of absence due to medical reasonsò and ñmy superior is 
unfair towards me« have no correlation. That is why with a 5 percent risk we cannot state that there is a correlation between 
a fair attitude of management personnel and the number of days of employee absence. Such results regarding correlation 
therefore do not confirm the results of the study of De Boer et al. (2002, p. 181-197) which showed that a honest relationship 
with management personnel is reflected in a lower rate of employee absence. Honesty is one of the components of ethical 
behaviour.  

Verification of hypotheses posed by the study shows the following: 

¶ H1: Over 20 percent of employees that took part in the study were absent for medical reasons in the last 12 
months, even though they could have performed their work. 

Results of the study show that in a random sample over 20 percent of participants were absent for medical reasons in the 
last 12 months, even though they could have performed their work. The hypothesis is therefore not confirmed since 
statistical analysis shows 9 percent of such employees.  

To test our hypothesis, we set the zero hypothesis H0 : P=0.2 against alternative hypothesis H1 : P > 0.2. The sample share 
= 9 % (see Chart 3) was used to calculate the value of Z ï 3.84. The appropriate P value is 0.99994, which is higher than 
the risk rate of 0.05. Accordingly, the zero hypothesis is kept and the alternative hypothesis is not confirmed. With a 5 
percent risk we can therefore not state that the share of employees who were absent for medical reasons in the last 12 
months, even though they could have performed their work, is greater than 0.2.  

¶ H2: In the last 12 months, over 50 percent of employees that took part in the study continued to perform their 
work even though they experienced injuries or illnesses that could enable them to gain medical leave, because 
they felt and knew that is is appropriate for them to continue working. 

¶ To test our hypothesis, we set the zero hypothesis H0 : P=0.5 against alternative hypothesis H1 : P > 0.5. The 
sample share = 75.1 % (see Chart 4) was used to calculate the value of Z ï 5.80. The appropriate P value is 3,2 
* 10-9 , which is lower than the risk rate of 0.05. Accordingly, the zero hypothesis is rejected and the alternative 
hypothesis is confirmed. At a 5 percent risk we can therefore state that the share of employees who in the last 
12 months continued to perform their work even though they experienced injuries or illnesses that could enable 
them to gain medical leave, is greater than 0.5.  

¶ H3: There is a correlation between a fair attitude of management personnel and the number of days of employee 
absence.  
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¶ To test our hypothesis, we set a zero hypothesis H0: the variables »days of medical leave« and »my superior is 
unfair to me« anre independent towards the alternative H1 between variables »days of medical leave« and »my 
superior is unfair to me«.  

Sample assessments for Kendalls Correlation and Spearman Correlation (Ű = 0.036, rs = 0.042) show that there is no 
correlation between the variables. Results were verified with statistical tests for both coefficients which showed that the 
variables indeed do not have any statistically significant corellation (p values: Kendalls, 249, Spearman, 248). This means 
that the zero hypothesis on the lack of correlation between the variables ñdays of absence due to medical reasonsò and 
ñmy superior is unfair towards meç cannot be rejected, so the alternative cannot be confirmed. At a 5 percent risk we 
therefore cannot state that there is a correlation between a fair attitude of management personnel and the number of days 
of employee absence.  

 

4. Conclusions 

Organisational culture and its building blocks of norms and values is one of the most important constructs that influences 
the ethical behaviour of employees in an organisation. The latter is important as it provides answers on how to be and how 
to act. These issues are not merely external, so the issue of shaping and following work ethics and consequential ethical 
conduct of employees in an organisation is very important indeed. Employees in a working environment quickly percieve 
and accept a culture of conduct/behaviour and are often quick to adapt to it. For the purpose of this article, such an attitude 
is relevant also because if the culture of conduct/behaviour of employees pertaining to absence from work is such, that 
employees are often absent without justification or even abuse medical leave, and such behaviour is tolerated (e.g. the 
management shows no interest in attempting to reduce employee absence), such behaviour will be adopted by the majority 
of employees. Accordingly, it is very important that organisations establish an appropriate work ethic that provides for 
sanctions in case of inappropriate employee behaviour.  

The influence of work ethics and consequential ethical conduct of employees is a correlate that is through its consequences 
shown also in the form of employee absence. Many studies have shown that a stronger (more strict) work ethic in an 
organisation results in a lower absence of employees from work. The results presented here are related to the aspect of 
(un)ethical conduct of employees in relation to medical absenteeism. Research performed within the INODEL study showed 
that at least 9 percent of participating employees have abused medical leave in the sense that they were able to work, but 
did not. This shows an (un)ethical attitude of employees and signals organisations that they need to pay more attention to 
work ethics and organisational culture. The result was no surprise - quite the opposite. It could be expected and we presume 
that many of our participants actually did not dare to answer that they previously abused their medical leave.  

Results of the INODEL study also showed that the employeesô perception of their management having an honest attitude 
towards them is in fact not reflected in a lower rate of employee absence, since the study did not show any statistically 
significant correlation. In spite of that fact, we found that over 95% of employees who were not absent from work in the last 
12 months confirmed that their superior was fair to them. This result shows that employees perceive honesty as a positive 
thing which in turn results in a lower degree of absence, bringing direct financial gains to the organisation. 

Based on the results presented above we can see that work ethics and an appropriate organisational culture do influence 
- increase or reduce the rate of employee absence.  
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Abstract 
 

After gaining the independence, the sovereign Kazakhstan has started to actively reform the education sector. Significantly 
expanding the international cooperation, Kazakhstan gratefully accepted assistance from the European Union and became 
one of the main participants of many projects aimed at the globalization of education (TEMPUS, ERASMUS MUNDUS, 
Erasmus +, etc.). After the twenty years of the reforms, the Republic of Kazakhstan has achieved the significant results. 
Retaining the education fundamentality constructed in the Soviet era, the multinational Asian country has adapted the old 
education system to the European standards. This is evidenced by the fact that more than 70% of the specialties of the leading 
universities of Kazakhstan have received an accreditation certificate from the European Union. In the paper, the aspects of 
the phased formation of a "new" education in the Republic of Kazakhstan are considered. Also, the issue of the integration of 
the education and the science in the industry is highlighted and the recommendations for the quality implementation of the 
integration process within the framework of higher and postgraduate education are given.  

   
1. Introduction 
 
Unfortunately, the review of the Kazakhstan activity is poorly represented in the arena of the world publications. There are 
only individual researches on the demographic situation in the Republic of Kazakhstan ("Kazakstan 1995", 1997) and on 
the protection of health (Martin, 1979), and the ethnonational studies of the countries of the former Soviet Union (Brubaker, 
2011). Also, there are some articles on the education in Russia (Bittar and Ferreira, 2015; Kozar, 2015; Harris, Jones, 
Adams, Perera and Sharma, 2014), mentioning Kazakhstan. Sufficiently detailed information about the formation of 
Kazakhstan as an independent country is reflected in the book ("Kazakstan. Transition", 1997).  
It is necessary to emphasize the Kazakhstan colleagues' works covering the information on the modernization of the higher 
education in the country. For example, Maudarbekova and Kashkinbayeva (2014) highly detailed considered the issue of 
the international programs and projects which are implemented in the Republic of Kazakhstan. The importance and the 
necessity of the entry into the world educational environment were emphasized. Additionally, some recommendations to 
improve the educational process in Kazakhstan were given.  
Aikenova (2014) in her work describes the history of the formation of the new phases of the education in the Republic of 
Kazakhstan. The processes of globalization caused Kazakhstan become a partner of a Bologna process in 2010 in order 
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to join the European education space. As a result, the old education system and educational policy in Kazakhstan met new 
changes: academic mobility of tutors and students, three-level education at universities.  
There are articles covering the distance and e-learning education (Kenzhebayev and Dalayeva, 2014; Turumbetova, 2013). 
Also, some authors analyze the influence of the religion on the education in Kazakhstan (Erpay and Jandarbek, 2014).  
In the works by Egamberdiyev (2014), the basic problems faced by Kazakhstan carrying out large scale educational reforms 
were studied. The result of modernization and the forecast were clearly formulated as well as the weak points of the new 
higher education were marked.  
However, currently there is no data on how the programs of the integration of the science and the education in the industry 
are implemented. This article focuses on this aspect precisely.  
 
 
2. Prerequisites  
The necessity of the close cooperation between the education, the science and the industry is determined by the importance 
of the knowledge-based economy development. This is especially relevant for the contemporary world, where equipment 
and technology are updated every day.  
To date, the Head of the State Nursultan Nazarbayev (2013) very clearly defines the educational strategy for the country, 
in which a close partnership of the three components of the economic growth (education, science and industry) is required.  
At present, in the Republic of Kazakhstan the great attention is paid to the innovative development, and in the conditions 
of the current global economic situation the factors constraining acceleration of the innovative and technological 
breakthroughs are primarily being identified. The necessary condition to the implementation of such a policy is the effective 
use of the intellectual property, especially scientific discoveries and inventions, to enhance the competitiveness and the 
effective economic development. The leading role in this process belongs to the educational system which must meet the 
demands of the market and production.  
At this point, in the conditions of global economic instability, the necessity to exploit the potential of the production sector 
has arisen with a view to determine the intensive growth of the manufacturing sector by the education and the science. The 
implementation of such a process is not an easy task for universities, because the educational institution can use the 
manufacturing sector only in agreement of the necessary competencies which a graduate of the higher school must have 
in order to perform high-technology and science-intensive production tasks. The construction of the innovative educational 
system is the main task of the human capital formation. Such a system should ensure the generation of qualified 
professionals which are very susceptible to innovation, ready to create and implement the innovative projects, to implement 
the new ideas in the technological processes, and to easily carry out approbation of the new developments. 
 
 
3. Development of educational programs 
Speaking about the creation of a strong partnership of the science, the education and the industry, it is necessary, first of 
all, to consider the process of the developing the educational programs. Al-Farabi Kazakh National University, as the 
flagship of the Republic of Kazakhstan, has already started the process of the educational programs modernization in the 
framework of the integration of universities and research institutes. Since 2014, the KazNU has being implemented the new 
educational programs to the educational process for the master and PhD students. These programs contain the specially 
developed disciplines for teaching which the researchers and scientists have being attracted from the scientific research 
institutes. The present programs have been successfully implemented and come to fruition. The master and PhD students 
get acquainted with the recent research and developments on the spot and get the knowledge directly from the authors. It 
could be said that the process of the integration of the science and the education is successfully started. It should continue 
this trend and to develop the educational programs that would bring together science, industry and education. 
It is necessary to conduct the continuation of the process of the establishing the close partnership of the science, the 
education and the industry, by the change of the educational programs for all levels of the education. It is proposed to 
change the goals and objectives of the industrial practice for bachelor, master and PhD students without violating the 
integrity and the fundamental orientation of the educational programs. For example, the formulation of the theme of the final 
bachelor and master theses for 50% of students should be done with the participation of the representatives from the 
manufacturing sector. World experience shows that only one expert of 10 students who have successfully passed industrial 
practice is really required in the production. In Kazakhstan, the shortage of ʝʨʫ qualified personnel is still there, but the 
employer is not willing to provide all students undergoing practical training with jobs. The special attention should be paid 
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to this problem while developing the educational programs. It is necessary to provide the student with the fundamental 
knowledge that will give the student the opportunity of the employment in the different spheres of the production. 
The view that it is necessary to involve the experts from the production to teaching in the universities, is often expressed. 
However, this can not be done ever, because this "teacher", as a technologist, will not be able to give the fundamental 
knowledge on which skills to work with technological tasks base. Undoubtedly, this specialist can give a very valuable 
knowledge on the process of the production of something or the technology of the process. But in the era when every day 
the technologies are changed, the information, the technical resources and the software are updated, and the general 
direction of the economy also can be changed, only the fundamental knowledge may be in the high value. Just the 
fundamental knowledge will allow the graduate in the case of the loss of the relevance of one production type to become 
specialist in another sector. Of course, the university should prepare specialists, focusing on the needs of the Kazakhstan 
market. However, this does not mean that the education and the science should be focused only on the tasks demanded 
in Kazakhstan. Under globalization, the world economic landmarks should be determined, the focus should be on the 
knowledge-based industries and the IT sector, and the economy development should march in unison with the advanced 
technologies, and it is all should be done without giving importance to the possibility of only one state. It should also pay 
particular attention to that the student should be able not only to develop something new and useful to the global economy, 
but also should be able to declare copyright and to obtain protective document. In this case, our country will begin receiving 
more recognition abroad. 
At the same time, it is almost impossible for the university to work directly with the production sector, as it is quite difficult 
for the scientist to identify the range of the production problems that need to be immediately solved. The available 
experience of the scientific research institutes and the research centers on the definition of the class of the relevant to the 
country's economy trends of the development can help to attract the employees of the university to the realization of the 
manufacturing sector problems.  
The scientific research institutes always have the close relationship with the industry, and the educational institutions are 
willing to cooperate with the research institutes. The work of the university through the scientific research institutions with 
the industrial enterprises and the large holdings will help to organize activities on the establishment of the strategic plans 
of the production development, to prepare the highly specialized staff at the national level, to increase the scale of the 
applied research, and to guide the development of the republic's economy.  
This process is illustrated in fig. 1 which shows that the university does not have to directly carry out the work with the 
production organization, because this function should be performed by the scientific research centers. In the words of the 
Head of the State Nursultan Nazarbayev (2013), it is necessary to create independent centers of proficiency testing so that 
we produce the professionals which are in demand for the production. The aim of these centers will be to define the range 
of the problems which solution requires the scientific support and the involvement of the university employees and students 
to work on such projects. This connection, firstly, will save the important fundamental component of the education, and, 
secondly, will help to create the favorable environment for the integration of the science and the education in the industry. 
It is necessary to implement already now the development of the proposed partnership of the science, the education and 
the industry under the State program of the industrial-innovative development of the Republic of Kazakhstan for 2015 - 
2019 years.  
 
 
4. Information and communication technologies 
Let us illustrate the relevance of the development of such programs by the example of the application of the educational 
technology in the field of the information and communication technologies (ICT). The development of information and 
communication technologies is one of the most important factors in improving the competitiveness of the Kazakhstan 
economy.  
Modern information and communication technologies have completely changed the habitual way of the life of all mankind. 
The new markets and business models to support the input, storage, processing, analysis and presentation of information 
have appeared, and this process continues to evolve and expand at a rapid pace. The traditional economy based on the 
industry is now being transformed into the knowledge-based economy. The information technology began to be seen as a 
means to provide the improvements in the socio-economic conditions and as the tools to achieve the global goals.  
The inherent for the sector speed of the development is a problematic point for the development of other sectors based on 
ICT. Today in Kazakhstan at the state level the great research and practical work on the implementation and development 
of ICT is realizing. Such transformations affect all sectors of the economy, including the education. For the development 
and implementation of ICT, the need for highly qualified personnel appears. Nowadays it is one of the main issues that 
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need to be solved. The sector of the information resources is highly dynamically developing, and requires the constant 
improvement of the professional skills. Therefore it is important to continuously ensure the advanced training of the 
personnel and training the specialists on the demanded professions in the higher and special secondary educational 
institutions.  

Creating favorable conditions for the scientific research activities and the implementation of measures and tools for the 
commercialization of innovative ICT ideas is an important step in the achieving the results of the development of the ICT 
sector. All this indicates that the time has come for the training of the new format personnel: professionals who are able to 
create new technologies, based on the fundamental knowledge, to promote new ideas, thus developing IT sector of our 
country. The training specialists of such a profile is only possible on the basis of the master educational programs focused 
on obtaining both fundamental knowledge and knowledge of the most advanced ICT, the use of the high-performance 
systems, the nanotechnology, the new materials, the advanced software, the latest programming technologies, and much 
more.  

Despite the significant scale of taken in recent years measures to support the ICT sector and the implementation of the 
specific projects and programs of the industrial development of the Republic of Kazakhstan, the following problems remain 
as the main problems for the training the ICT specialists:  

1. the lack of the incentives for the young people to develop and introduce the new technologies;; 
2. the dependence of the Kazakhstan ICT market on the foreign one; 
3. the low awareness of the students in the secondary and higher educational institutions of the Republic of 

Kazakhstan on the possibility of the developments in the field of ICT; 
4. the low level of the susceptibility of the Kazakhstan business to the technological innovations;  
5. the lack of the incentives for the transfert of the advanced technologies; 
6. ineffectiveness of the mechanisms for the solution and searching the priority technological problems of the 

enterprises and businesses; 
7. the lack of close connection between the education and the business; 
8. the lack of technological and managerial competencies; 
9. the underdevelopment of the innovative technologies in the educational system; 
10. the imperfection of the control system for the implementation of the innovative projects. 
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Abstract 

In the paper author presents the idea of a spa area reactivation through the implementation of creative functions. Innovation 
and creativity seem to be a tool to revive and activate public space of a spa city. It is to underline the existing spatial values 
and to promote a new usage of a public space owing to a touristic offer widening. In the article there is presented a study 
example of spa city in Wielkopolska region. 

Key words: functions, creative functions, spatial-social activation 

 

Introduction 

In the following paper there is presented an idea of innovative way of spa city revival with the use of creative potential. 
Presented case study of Wielkopolska region (Poland) is a research example that has been examined by author for several 
years within the cooperation between Faculty of Architecture of Poznan University of Technology and local municipalities. 
The general idea of a study is to look for innovative spatial and functional solutions aiding tourism development and city 
revival through the use of creative potential. Thus tourism development can be not only more friendly to environment but to 
people as well. The introduced tourism should be responsible, discreet, environment friendly, proper, soft and gentle. The 
idea is to maintain a balance between the requirements of environmental and cultural values protection and local population 
and tourists preferences. Urban and architectural solutions not referring to the character and tradition of a place are harmful 
and devastate local color, identity and spatial specificity. 

Nowadays, it is known that touristic offer so as to have a real impact on a number of tourists coming to a reception place 
should be either attractive or competitive. It should correspond with modern needs and modern lifestyles, it ought to be 
inspiring, a little bit surprising, provoking city space users to interact with each other and with space. It is extremely important 
in the context of touristic functions development thus the idea of tourism is to make people be curious about a place, be 
fascinated by a place and be strongly attracted by a place so as to come back again and again. The idea of creativity as 
an important tool of city space activation is still very modern and on time. 

In the paper innovation in a spa city development is understood in two aspects: an innovative, contemporary thinking about 
using existing space resources in favor of tourism development, in accordance with the principles of sustainable 
development. In order to increase spa or touristic city competitiveness in the tourism market and so as to stimulate the local 
community to use development opportunities, it is needed to improve spatial and social attractiveness and a quality of life. 

The development of tourism and spa functions could be a key factor of socio-economic activation of small settlement 
centers. It refers especially to the towns which are characterized by abundance of natural resources, and do not have 
another sufficiently developed functional facilities, which would ensure an appropriate level of economic development, 
competitiveness and quality of life. The proper development in the context of spas should be understood as local cultural 
identity protection, both material and immaterial, since it represents an important element of the assessment of the 
attractiveness of the area. This is particularly important in the context of a contemporary trends towards unification of the 
needs and products and mass production, so characteristic of the modern, globalized world. The sustainable development 
of tourism is an important impetus to the revival of socio-spatial and economic development, not only of the town but also 
in a scale of municipality or region. 
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Creative functions as a tool of spa city space revival 

 Spa functions development depends either on the degree of urban space attractiveness, quality and infrastructural facilities 
of the city or influence of neighborhood attractive areas, which supplement existing offer in terms of functional and spatial 
resources. It is crucial to preserve the urban composition of a city centre and to provide a high level of attractiveness to 
ensure the quality and viability of a city space. It is also important to provide attractive public space offer and equipment 
because of a significant spatial and social role public space plays in a city structure. The essence of urban tourism is its 
cognitive character, which is why it is so important to provide opportunity to explore historical values, monuments, 
museums, art galleries or participate in cultural activities. Usually, the biggest tourist traffic activity is focused on downtown 
and central area of a city. 

Upholding a tradition of the place and protection of local cultural landscape requires conscious efforts to preserve diversity. 
These efforts should be made by local communities, professional milieus and non-governmental organizations. In this 
context it is very important to provide proper education about city space revival, to build a sense of relationship between 
place and city user, cultivate genuine traditions and reject indiscriminate imitation of foreign patterns. 

A major problem in the context of maintaining the spatial and social tradition of spas, are investments related to the 
construction of large-scale spa facilities, rehabilitation centers, spa and wellness centers, where technical and structural 
requirements are often in conflict with local aesthetics or beauty of the natural landscape. This type of spatial activity 
contributes to a significant degradation of cultural and environmental resources, and often comes into conflict with unique 
regional values and characteristics. The adverse effects of tourism development is also the commercialization and 
unification of the offer, what leads to the departure of native traditions and creation of new quality, not related to the site 
(Ritzer and Liska 1997). 

 

Innovation and creativity in the context spa city activation  

Spatial quality factor in modern conditions is becoming increasingly important. Building a competitive and attractive, that is, 
corresponding to different tastes, tourist offer and a strong brand of a given spa city is very important in terms of increasing 
the attractiveness of the area. A varied range of services, complementary activities to spa function and location in a beautiful 
entourage can be a tremendous asset to attract not only patients, but also tourists. The attractiveness and aesthetics of a 
place is also an argument for which it is worth to return to the place. An important advantage is the presence cultural offer 
that provokes some interesting experiences as a result of multisensory perception of a space. 

The attractiveness of spa city is understood as the high quality of the package of services not only concerning a narrow 
range of specialized health-oriented ones. More broadly, all activities aiming at the health improvement can be understood 
also in a spatial dimension. The emotional relationship with the environment have been for a long time the subject of 
research of various fields specialists inter alia environmental or behavioral psychology or sociology. It is widely known that 
beautiful, well-kept, functional, uncluttered places with interesting functional and spatial offer evoke positive emotions, 
soothe and stimulate people to interact and continuous exploration. The joy of getting to know the city and its values can 
enhance modern spatial solutions of different purposes and scale that are based on the use of creative and intellectual 
potential. 

Introduction of creative and innovative functions and forms into a spa area can cause its spatial, social and economic 
revival. Especially the urban areas are the perfect places to implement creative solutions, based on relationships of 
innovation, culture and business. It is a very good way to activate the degraded, insufficiently competitive and unattractive 
for investments areas. It is because creative potential do not require such large amounts of money to complete projects, 
which are implemented from a scratch. The advantage of these features is easy adaptation and not too exorbitant starting 
conditions. As pointed out by Florida, the creative potential has tended to concentrate in certain areas, for they have to offer 
the unique atmosphere, originality, authenticity and a spirit of place (Florida, 2010). 

Creative and innovative functions as a tool for spa city activation can bring many benefits. They represent a significant 
impetus stimulating the development of local entrepreneurship and complement spa offer with additional range of services. 
Creativity encourages protection of cultural identity through the adaptation of degraded built tissue, enhancement of a 
spatial attractiveness of spa, promotion of local products as crafts, folk art and handicrafts. Creative functions mostly are 
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well adapted in places with a unique atmosphere and of a unique architectural form, which is degraded, neglected and 
creative potential is necessary to give the space a new meaning and underline existing qualities and character of a space. 

Creativity in the urban space can also be understood as landscaping elements that enliven the public space and emphasize 
its individual characteristics. Introduction of new aesthetic quality is characterized by high formal and artistic merit. 
Innovative technological solutions or spatial, interactive, sculptural forms, visually appealing, can highlight the architectural 
distinctiveness and semantic meaning of a space. Referring to the urban identity and its specificity they give a space a new 
attractiveness and strengthen the power of attracting and retaining city users. 

 

Case study of spa city in Wielkopolska region 

Appropriate use of existing values and proper profiling of touristic and spa offer allows prudent stimulation of a spa city 
development and wise management of space. It is also important to integrate the activities of supra-local scale in order to 
promote and strengthen brand of a spa city, as well as to activate other settlements of a region in a socio-economic 
dimension. The development of the spa functions gives impetus to extend the offer also in the field of water tourism, cycling, 
motor and horse riding etc.  

The idea of spa functions development including service facilities in the form of an offer creative functions within 
Wielkopolska region makes perfect sense, because it is well-known that the scope of services offered by spa cities are not 
only limited to health-related functions, but a wide offer of culture and entertainment services as well. Regeneration of vital 
powers better runs in the spa that is attractive spatially, providing not only a comfortable rest, but also encouraging social 
interactions and contacts. The spa towns, thanks to the wealth of spatial and functional values may also develop other 
branches of tourism: urban, cultural and congress. It is because urban space activated through the use of creative features 
is a perfect place to host various types of exposure, exhibitions, meetings, musical or artistic competitions. A good solution 
which supports a spa development is the inclusion of spa areas in the urban structure of the city, giving residents the 
opportunity to take advantage of offered treatments, rehabilitation and recreation without having to leave the place of 
residence (Kaczmarska, 2002). 

 

Research work ð creative functions in favor of spa city activation 

Presented research focuses on the exploration and development of spa function in a city of Miedzychód in Wielkopolska 
region. The idea is to introduce the creative functions and forms so as to direct spa function development in the way that 
Miňdzych·d becomes an attractive, innovative and competitive spa. The ability to create the first in Wielkopolska spa in city 
of Miedzych·d will strengthen its brand at the regional level and help to improve the quality of inhabitantsô life. Promotion 
of the idea of Miedzychód as an innovative - the first in region and based on local creative potential, spa city increases the 
chances of promotion of existing spatial and environmental values, the development of spatial and social potential, as well 
as multiplying the economic benefits flowing from the touristic offer. The implementation of this idea must be done in an 
evolutionary and balanced way. 

The presented study aimed at defining principles for the development of innovative spa functions in Miňdzych·d city using 
existing resources, functional, spatial and environmental values and local creative potential to activate spa and city offer. 
The design work in this context was conducted at the Faculty of Architecture, Poznan University of Technology in 
cooperation with the authorities of Miňdzych·d city. Miedzych·d promotes the idea of development as an urban center of 
a rest and healing, along with a complementary range of creative offer but also innovative thinking about the existing 
potential, which can have a significant impact on the creation of a new city brand. 
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Pic. 1. The areas of functional activation: services, public offer, commercial functions and key area in terms of spa functions 
development in Miňdzych·d city: subcentres, public space systems, city gates, protected and degraded areas. Design work 
by students of Faculty of Architecture, Poznan University of Technology ï E.Baraniak, A.Browarska, J.Balcerzyk, 
M.Ratajczak, academic year 2014/15 under the direction of D.Pazder. 

 

 

Pic. 2. The proposal of crystallization of the public space system within a city centre of Miňdzychód city and idea of 
incorporation of unbuilt tissue into one homogenious offer of built and unbuilt areas of different functions and destinations.  

 Design work by students of Faculty of Architecture, Poznan University of Technology ï E.Baraniak, A.Browarska, 
J.Balcerzyk, M.Ratajczak, academic year 2014/15 under the direction of D.Pazder. 

The idea of the use of creative offer to activate a spa city of Miedzychód and to produce a new quality of space was the 
subject of research and design work, which was also conducted during an academic year with students of Faculty of 
Architecture at Poznan University of Technology. Semester projects were devoted to the study of local land-use zoning 
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plans and the development of spa city of Miňdzych·d in terms of creation a network system of innovation and creativity 
flows. The overarching slogans in the process of design guidelines formulation for the development of the spa city were: 
innovation, creativity, synergy, competitiveness and cooperation. 

 

Pic. 3. The synthesis of spa function development in Miňdzych·d city: basic functional destination of identified areas, 
planned activation of unbuilt pheriferal areas, new elements introduced to existing urban structure, existing urban ï 
functional and compositional skeleton, key functions, protected areas. 

 Design work by students of Faculty of Architecture, Poznan University of Technology ï E.Baraniak, A.Browarska, 
J.Balcerzyk, M.Ratajczak, academic year 2014/15 under the direction of D.Pazder. 

This study and design work contribute to start discussion between Miňdzych·d Municipality and local society about an 
innovative development of the spa with the use of existing local potential in a creative way and in accordance with modern 
requirements of competitiveness. Research includes extensive analytical part devoted to the study of existing functional 
and spatial resources, as well as the provisions of existing planning documents prepared at various levels of planning 
system. The analyzes were assessed so as to indicate potentials and barriers of the future development. The work resulted 
in a set of design proposals aiming at the existing potential accentuation and at an innovative and creative planning 
solutions. The idea was to build competitive advantages and consider them in future local plans in favor of attractive and 
modern spa offer and tourism development.  

 

Conclusion  

In order to define desired development of spa city of Miedzychód, the initial objective was to provide innovative solutions, 
creativity on offer around the spa, synergy of actions at different levels of development and the creation of a new competitive 
brand of Miedzychód through the promotion of local resources and strengthening the local identity of the space. Touristic 
offer in economic meaning heavily interferes local identity which is the largest value of tourism. It is necessary to strive to 
balance the natural and cultural environment. The needed condition to ensure harmony and wisdom of development is 
appropriate incorporation of introduced elements with existing landscape and spatial unique features, taking into 
consideration topographical, geological, demographical characteristics with attention to protect and create an appropriate 
aesthetic appeal of the new tourism infrastructure. 

It is also extremely important to protect local material and immaterial culture, identity and nature of the place, as well as the 
products of arts and crafts of the given area. The development is conducive to the promotion of spa offer and associated 
functions, affecting the socio-spatial activation of the city and surrounding area, related to the use of local creative potential 



ISBN 9788890916335 
6th International Conference on Social Sciences 

Istanbul, 11-12 September 2015 
Volume III 

 

 
42 

and creativity in various fields of arts and crafts. Proper development of tourism, conducive to the development of spa cities 
and surrounding areas is possible through the use of existing assets and their transformation into innovative, attractive and 
competitive touristic products stimulating development and competitiveness. 
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Abstract 

Psychologists consider student engagement as a primary pathway by which motivational processes contribute to studentsô 
learning and development (Connell & Wellborn, 1991). Academically engaged students self-regulate their learning, make 
plans for upcoming tasks, and persist when encountering obstacles and challenges. The present study intends to analyses 
the relationship between students' motivation and engagement and their academic satisfaction and test the effect of some 
variables (gender, class) on that relation. To accomplish these purposes, this study intends to investigate Malaysian primary 
school students' motivation, engagement and achievement satisfaction as predictors of achievement satisfaction in science 
and test the effect of some variables (gender, grade) on that relation. The students - 460 students (43% male, 57% female) 
of secondary school- responded to the Self-Developed Academic Satisfaction Questionnaire, Students' Engagement 
Questionnaire and Science Motivation Questionnaire. All the questionnaires are valid and reliable according to the Cronbachôs 
Alpha value. A Multiple linear regression analysis has been used to predict the achievement satisfaction of Science based on 
the level of studentsô motivation and level of engagement in Science classroom. The findings showed that students have a 
good level of motivation, engagement and achievement satisfaction. Even though studentsô motivation is significantly predicted 
studentsô achievement, but neither studentsô engagement nor achievement satisfaction are a significant predictor of studentsô 
achievement.  

Keywords: Motivation, Engagement, Achievement, Academic Satisfaction, Science Education secondary school. 

  

Introduction  

One of the key outcomes of schooling is the development of students' personal and social skills, as well as positive self-
concept, self-discipline and self-worth. As well, students who develop positive relationships with school community are 
more likely to become lifelong learners. Most of the research on school effectiveness has focused on outcomes in terms of 
academic achievement; less attention has been paid to how well schools motivate and engage students in learning and in 
school life and how this affects students' performance on school and the future (Fullarton, 2002). 

  

Theoretical Framework 

Motivation is one of the important components to cognition. It plays an important role in their conceptual change processes 
(Lee & Brophy, 1996) critical thinking, learning strategies (Wolters, 1998) and achievement (Napier & Riley, 1985). Students' 
motivation is affecting positively their learning outcomes (Martin, 2003) (Yeung & Mcinerney, 2005). Motivation is crucial 
for effective learning, It is argued that students with better motivation usually perform better in school grades (Pintrich, 
2003).Williams and Williams (2011) also stress that motivation is probably the most important factor that educators can 
target in order to improve learning. Moreover, based on the social-cognitive motivation theories, it is presumed that studentsô 
motivational beliefs mediate the relation between studentsô perceived classroom environment and their engagement (Li, 
2013). 
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Sanfeliz and Stalzer (2003) think that there are three components for the motivation: intrinsic motivation, self-efficacy and 
self-determination. Glynn and Koballa (2006) also think that motivation is constructed of intrinsic motivation, extrinsic 
motivation, goal orientation, self-determination, self-efficacy and assessment anxiety.  

Glynn, Taasoobshirazi, and Brickman (2009) have their own thought about motivation components, which are intrinsic 
motivation, extrinsic motivation, personal relevance, self-determination, self-efficacy and assessment anxiety. Intrinsic 
motivation involves learning for its own sake and can be defined as doing an activity for itself and to the pleasure and 
satisfaction derived from participation"(Sevinc, Ozmen, & Yigit, 2011). 

 Recently, the concept of school engagement has been receiving increased attention from researchers, policy makers and 
educators because they consider it an important precursor of positive school outcomes. According to J. A. Fredericks, 
Blumenfeld, and Paris (2004) there has been a substantial variation regarding the terminology of engagement in research. 
Engagement often appears with other words as shown in the terms: ñschool engagementò, ñacademic engagementò, and 
ñstudent engagementò (ñstudent engagement in academic workò and ñstudent engagement in/with schoolò) (J. A. Fredericks 
et al., 2004) . With regard to the use of the terms of ñstudent engagementò and ñschool engagementò, Appleton, Christenson 
and Furlong (2008) argued that ñschool engagementò accentuates only the role of school context, not the influences of 
other contexts such as family and community. Alternatively, ñstudent engagementò is applied in terms of both school settings 
and academic work in classroom contexts. They observed that student engagement includes academic engagement (e.g., 
time on academic task), cognitive (e.g., the use of self-regulation and meta-cognition strategies), behavioral (e.g., 
attendance and participation in both curricular and extra-curricular activities) and psychological engagement (e.g. 
identification). Thus, ñstudent engagementò can be used to represent both ñschool engagementò and ñacademic 
engagementò (Appleton, Christenson, & Furlong, 2008). 

Student engagement is often conceptualized as a multidimensional construct (Appleton et al., 2008; Fredricks et al., 2004) 
(Hoff & Lopus, 2014) (Veiga, 2012). However, there are some disagreements across the different conceptualizations in 
relation to the number of dimensions of engagement. In the literature, three dimensions of student engagement are typically 
described: cognitive engagement, behavioral engagement and emotional. J. A. Fredericks et al. (2004) propose a 
framework for considering engagement that distinguishes between cognitive, behavioural and emotional engagement 
(Figure 1). 

Cognitive engagement, which refer to studentsô personal commitment with their learning. It can be understood as students' 
psychological investment in their own learning. When cognitively engaged, students concentrate, focus on achieving goals, 
are flexible in their work and cope with failure. This is different from high performance: a student who is performing well 
may still be disengaged if they are coasting and not motivated to exert themselves more than is necessary to get by. 

Behavioural engagement, which represents studentsô participation in classroom, school and after-school activities. This 
includes adhering to behaviour rules, attending lessons as required and arriving at classes on time. Importantly, behavioural 
engagement refers to the learning behaviours that are important for high student performance, which may include 
collaboration and communication with peers. 

Emotional engagement (also as affective engagement), which reflects studentsô affective reactions to school, teachers and 
peers. This has also been called 'identification' with school and learning practices. Students are engaged when they feel 
included in the school and feel an emotional bond with the school, its teachers and their peers. 

Overall, there is an agreement that student engagement is a multidimensional construct. All three dimensions of student 
engagement (behavioral, cognitive, and emotional engagement) are considered as imperative components in student 
learning. 

The positive consequences of the engagement can be felt on psychological development and on the general well-being of 
the student (J. A. Fredericks et al., 2004). There are a number of benefits of students' engagement with school. For example, 
(Fullarton, 2002)  

- Young people who have positive feelings towards school and who are active participants in a variety of school 
activities are more likely to stay in school and are more likely to become independent learners.  

- Other studies have found positive relationships between a student's engagement and academic achievement 
and with other educational outcomes, including better attendance and aspirations to higher levels of education. 
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While dissatisfaction with aspects of school life has been demonstrated to be a key issue for non-completion of 
secondary school.  

 

It is evident that motivation and engagement are considered as one construct, and the differentiation between these two 
constructs are ambiguous. In a very recent research, motivation and engagement were differentiated, and respectively 
defined as ñindividual energy and drive to learn, work effectively, and achieve to their potential,ò and ñthe behaviors aligned 
with this energy and driveò (Martin, 2010) (Liem & Martin, 2011). 

 

Statement of Problem 

Rural students are more likely to drop out or discontinue their educations prematurely than similar non-rural peers. The 
drop-out rate for Malaysian secondary schools was given as 9.3% in urban areas and 16.7% in rural areas, these kind 
of school failure and dropout may represent the low student academic motivation in classroom(WEI & ELIAS, 2011).  

Much of psychological literature and theory argues for generalizability of human motivation across contexts. much of 
past rural research has argued for an entirely local perspective, based on the uniqueness of rural places and the 
potential influence of social, cultural, and geographic context characteristics on individuals and subgroups(Hardré & 
Hennessey, 2010). Likewise, compared to urban settings and to K-12 schools little systematic research is done that 
focuses on and occurs in rural schools (Hardré & Hennessey, 2010). Therefore, the researchers will use the developed 
and adopted research questionnaire to collect data in two different urban and rural cites in Malaysia, namely, Wilayah 
Persekutuan (Kuala lumpur) and Tanjong Malim (state of Perak).  

Because of increased focus on standardized test scores, most research on school effectiveness has focused on academic 
achievement and less attention has been paid to how schools motivate and engage their students in the learning process 
and in school life. However, motivation and engagement have been consistently associated with, and are presumed to be 
a precursor of, student achievement, therefore, should be evaluated with the same commitment (Echeverria, 2006). 

Therefore, the present research attempts to measure students' motivation and engagement as well as educational 
outcomes (i.e., academic achievement, academic satisfaction). Furthermore, examining predictable factors of students' 
achievement in science. 

 

The research aimed to answer following questions:  

1- What is the level of motivation and engagement of Secondary School students? 
2- Is there any significant correlation between motivation, engagement, and academic achievement of the 

Secondary School students? 
3- How well does the students' motivation and engagement predict their achievement in science? 
4- What is the role of some dependent variables (age and gender) on predicting studentsô achievement in 

science? 

 

 

RESEARCH METHODS 

 

Research design 

This research will be a descriptive research in nature; the descriptive research describes and interprets what is. It is 
concerned with conditions or relationships that exist. This approach allows researchers to answer the research questions 
comprehensively and provide wide explanations for the phenomena in their natural setting. 
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Research Instruments 

The study is aimed to collect data about: (1) studentsô achievement in Science, (2) studentsô engagement in Science 
classroom and (3) studentsô motivation in Science. 

 

Self-Developed Academic Satisfaction Questionnaire (SASQ): This scale was developed by Li, Xueyan. (2013), it is a 
5 point Likert Type scale with response options: (1) never, (2) rarely, (3) sometimes, (4) usually, and (5) always. SASQ 
scale composed of 10 items, five of them were positive and five of them were negative. The results of reliability indicate 
that an alpha coefficient of .816 and splitïhalf reliability test of .918 was found on the instrument. George and Mallery (2003) 
proposed that Cronbachôs alpha of 0.7ï0.8 is acceptable; 0.8ï0.9 is good; and Ó0.9 is excellent (George & Mallery, 2003). 
The Cronbachôs alpha of 0.766, 0.844 and 0.751 respectively, are higher than the values suggested by George and Mallery 
(2003). Therefore, the validity and reliability of the instruments were considered to be acceptable. It was clear that the 
instrument is reliable and could be used to measure the studentsô satisification about academic achievement in Science. 

 

Students' Engagement Questionnaire (SEQ) 

One of the most prominent problems in the scientific research of engagement is the lack of instruments, with psychometric 
and semantic qualities for its evaluation (Veiga, 2012). Thus, student self-report measures may be the most valid and 
reliable way to capture these latter two types of engagement (Furlong & Christenson, 2008). 

In the present Study, School Engagement Scale - Behavioral, Emotional and Cognitive Engagement developed by J.A. 
Fredericks, Blumenfeld, Friedel, and Paris (2005). The scale included items about student engagement (4 items for 
behavioral, 5 items for emotional, and 6 items cognitive engagement. All of the items were on Likert scales from 1 to 3 (1 = 
never, 2 = some time, 3= always), two of the items are negatively worded; so that they have been reversed from negative to 
positive. 

Developers report Cronbachôs alpha of 0.77 for behavioral engagement, 0.86 for emotional engagement, and 0.82 for 
cognitive engagement (Blumenfeld, Friedel, & Paris, 2005; J.A. Fredericks et al., 2005). Other researchers report similar 
reliabilities for the three scales (Goldschmidt, 2008). Regarding the validity, developers report several analyses that inform 
the construct validity of measurement. A factor analysis of items resulted in three subscales (behavioral engagement, 
emotional engagement, and cognitive engagement (Blumenfeld et al., 2005; J.A. Fredericks et al., 2005). 

Since the instrument originally developed in Western culture and have not been used in the Malaysian cultural background 
before. Therefore, the researcher retest the reliability using a sample of (120) students, the results of Cronbachôs alpha for 
the sub-categories and the instrument itself indicate that Cronbachôs alpha of 0.74 for behavioral engagement, 0.705 for 
emotional engagement, 0.769 for cognitive engagement and 0.805 for the engagement scale. Those results are similar to 
the results reported by the developers. It is clear that the instrument is reliable and can be used to measure the studentsô 
engagement. 

 

Science Motivation Questionnaire (SMQ) 

The 30-item Science Motivation Questionnaire (SMQ) was developed by Shawn M. Glynn and Thomas R. Koballa, Jr. 
(2006). It is a 5 point Likert Type scale with response options: (1) never, (2) rarely, (3) sometimes, (4) usually, and (5) 
always. SMQ scale composed of 30 items, 25 of them were positive and five of them were negative.  

The researchers translated the questionnaire into Arabic and Malay languages. The motivational components and their 
associated items included intrinsically motivated science learning (items 1, 16, 22, 27, and 30), extrinsically motivated 
science learning (items 3, 7, 10, 15, and 17), personal relevance of learning science (items 2, 11, 19, 23, and 25), self-
determination (responsibility) for learning science (items 5, 8, 9, 20, and 26), self-efficacy (confidence) in learning science 
(items 12, 21, 24, 28, and 29), and anxiety about science assessment (items 4, 6, 13, 14, and 18). The anxiety about 
science assessment items are reverse scored when added to the total, so a higher score on this component means less 
anxiety. The Science Motivation Questionnaire maximum total score is 150 and the minimum is 30. Students who score 
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from 30 to 59 are óónever to rarelyôô motivated, 60ï89 are óórarely to sometimesôô motivated, 90ï119 are óósometimes to oftenôô 
motivated, and 120ï150 are óóoften to alwaysôô motivated. 

The results of reliability indicate that an alpha coefficient of .818 and splitïhalf reliability test of .724 was found on the 
instrument. It was clear that the instrument is reliable and could be used to measure the studentsô opinions about the 
studentsô motivation in Science. 

 

The Sample 

The population of this study is secondary school students aged 12-17 years old from two populations Wilayah 
Persekutuan (Kuala lumpur) and Tanjong Malim (state of Perak). The researchers used the ñMulti-stageò sampling 
method because it is more practical and economical than the other techniques. In this research, the entire population 
divided into groups, or clusters and a random sample of these clusters has been selected. All observations in the 
selected clusters will be included in the sample.  

The sample in this study consists of 460 secondary school students (form 1 to form 3). Table (1) illustrates the research 
sample in terms of gender and class: 

The sample consisted of 460 students; the percent of male students are 43.3% and the percent of females are 56.7%. 
Regarding the city, 61% of the students are from Kuala Lumpur, and around 40% of the students from Tanjong Malim 
(Perak State). The percent of male and female students within the two cities almost so close. 

 

RESEARCH RESULTS  

The aims of this research are to investigate if a studentôs achievement in science could be predicted by a linear combination 
of studentôs motivation, achievement satisfaction, engagement style, age and gender. Therefore, a multiple linear 
regression analysis was conducted to predict studentôs achievement in science from the predictor variables. Descriptive 
statistics for the quantitative predictor variables can be found in Table 2.  

The results in table 2 show that students have a moderate level of achievement satisfaction with a percent of 73.8% 
(M=3.692, SD=0.768). Concerning their engagement level, the mean percent is 63.6% reveal that a lower level of 
engagement (M= 3.182, SD= 0.532). Students' emotional engagement has the highest level of engagement with a percent 
of 66.2% (M= 3.222, SD= 0.581) while cognitive engagement has the lowest level of engagement with a percent of 60.6% 
(M= 3.032, SD= 0.814).  

The results about students' motivation do not differ a lot. The results show that students are "sometimes to oftenôô motivated 
with a percent of 66.4% (M=3.321, SD=0.583). The mean for all the motivation component (except anxiety) range from 
3.378 to 3.463 which mean that students are "sometimes to oftenôô motivated. The results for anxiety show that the students 
have low anxiety (M=2.639, SD= 0.833).  

Full model entry was employed to regress all predictor variables onto the dependent variable simultaneously. A standard 
multiple regression analysis was employed to predict achievement in science. Table 3 displays the correlations between 
the variables.  

Each variable has a positive significant correlation with each other variable with no any Multicollinearity. To get more 
information about the goodness of fit of a model, the results about R Square is presented in Table 4. 

 

In this case the R2 of 0.134 indicates that 13.4% of the variation in achievement is explained by the regression variables. 
The adjusted R2 value of 0.124 indicates that a little percent of the variability in achievement could be predicted by 
motivation, achievement satisfaction, engagement, gender and city of residance. 

  

For more information about the model, Table 5 shows the regression ANOVA, which tests for a linear relationship between 
the variables.  
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The results in the ANOVA Table (F (5, 454) = 14.064, p < .001) indicate that the value of F is significant beyond the 0.01 
level. The full model R2 was significantly greater than zero, R2 = 13.4%.  

 

On the second step all of the predictors were entered simultaneously, resulting the ñCoefficientsò, that provides the 
estimates of the regression coefficients (table 6). 

Analysis of regression coefficients (Table 6) indicated that studentôs achievement was predicted by motivational level (Beta 
= 0.342, p < .01), and city of residance (Beta = 0.173, p < .01). It is clear that those variables predicted significantly 13.4% 
of the variance in achievement. The other variables (city, achievement satisfaction, and engagement) are a significant 
predictor. The overall model fit was R2 = 0.134. Thus, staying in Kuala Lumpur and the stronger a studentôs motivation the 
greater a studentôs achievement in science. 

  

DISCUSSION 

Student's engagement and motivation have been a major concern for teachers who want students to achieve better in 
class. As a result, teachers commonly attempt to motivate and encourage student's participation in indoor and outdoor 
learning activities. Thus, the present study employed a multiple regression analysis to determine if the student's motivation, 
achievement satisfaction, engagement, gender and city of residence could be predictors of student's achievement in 
science. The results indicate that a linear combination of the predictor variables is able to account for a significant amount 
of variance in a studentôs achievement in science.  

The findings further indicate that the predictor variables (motivation and city) predict a significant amount of variance in 
studentôs achievement in science. Contrary to this, students' engagement, achievement satisfaction and gender did not 
individually; predict a significant amount of variance in achievement.  
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Figure 1: Framework for understanding engagement 
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Table 1. The Sample 

City 
Gender 

Row Totals 
male female 

Tanjong Malim 83 41.7% 96 36.8% 179 38.9% 

Kuala Lumpur 116 58.3% 165 63.2% 281 61.1% 

All 199 43.3% 261 56.7% 460 

  

Table 2. Basic Descriptive Statistics 

 
Mean Mean % Std.Dev. 

Achievement satisfaction 3.692 73.8% 0.768 

Engagement 3.182 63.6% 0.532 

Behavioral 3.308 66.2% 0.517 

Emotional 3.222 64.4% 0.581 

Cognitive 3.032 60.6% 0.814 

Motivation 3.321 66.4% 0.583 

Intrinsic 3.463 69.3% 0.890 

Extrinsic 3.573 71.5% 0.890 

Personal Relevance 3.387 67.7% 0.841 

Self-Determination 3.387 67.7% 0.819 

Self-Efficacy 3.477 69.5% 0.906 

Anxiety 2.639 52.8% 0.833 

 

 

Table 3. Correlations Between Predictor Variables 
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 Achievement 
satisfaction engagement Motivation 

Achievement 
satisfaction 

1 .716* .634* 

engagement .716* 1 .625* 

Motivation .634* .625* 1 

* Correlation is significant at the 0.01 level (2-tailed). 

 

Table 4. Model Summary 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .366 .134 .124 10.968 

 

Table 5. The regression ANOVA 

Model Sum of Squares df Mean Square F Sig. 

Regression 101.7598 5 20.35196 14.064 .000 

Residual 656.9771 454 1.44709   

Total 758.7370     

 

Table 6. Regression output (Regression Coefficients) 

 
 

Unstandardized 
Coefficients 

Standardized 
Coefficients t 

 
Sig. 
 

B Std. Error Beta 

(Constant) 4.719 0.420   11.223 0.000 

Gender -0.102 0.116 -0.039 -0.882 0.378 

City 0.456 0.117 0.173 3.910 0.000 

Achievement satisfaction -0.108 0.112 -0.064 -0.962 0.336 

engagement 0.185 0.160 0.077 1.153 0.249 

Motivation -0.755 0.132 0.342 5.699 0.000 
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Abstract 

Jalabi is an extant historical phenomenon with strong socio-religious impacts in Yorubaland, south-western part of Nigeria. It 
is among the preparatory Dawah strategies devised by the Yoruba Ulama following the general mainstream Africa to condition 
the minds of the indigenous people for the acceptance of Islam. This strategy is reflected in certain socio-religious services 
rendered to the clients, which include, but not limited to, spiritual consultation and healing,  such as petitionary Dua (prayer), 
divination through sand-cutting, rosary selection, charm-making,  and an act of officiating at various religious functions.  In 
view of its historicity, the framework of this research paper revolves around three stages identified to have been aligned with 
the evolution of Jalabi, viz. Dawah, which marked its initial stage, livelihood into which it had evolved over the course of time, 
and which, in turn, had predisposed it to the third stage, namely syncretism. Triangulation method will be adopted for qualitative 
data collection, such as interviews, personal observation, and classified manuscript collections, and will be interpretively and 
critically analyzed to enhance the veracity of the research findings. The orality of the Yoruba culture has greatly influenced 
the researcherôs decision to seek data beyond the written words in order to give this long-standing phenomenon its due of 
study and to help understand the many dimensions it has assumed over time, as well as its both positive and adverse effects 
on the socio-religious live of the Yoruba people of Nigeria. 

Keywords:  Jalabi, healing, Islam, Dawah, syncretism 

 

Introduction 

Jalabi in the Yoruba-Nigerian 1context designates certain socio-religious services rendered by the Yoruba ÑUlam£ô to their 
clientele, which include, but not limited to, religio-social consultation, charm-making, spiritual healing and an act of officiating 
at various religious functions. Mustapha Bello defines it as ña system whereby a scholar prepares charms, which are 
believed to possess supernatural powers for protection against evil and for bringing good fortunes to traders, enhancement 
of luckéetc. in return for monetary compensation.ò2 Mustaphaôs definition is not thorough and comprehensive, as it tends 
to restrict its focus only on one tiny aspect of Jalabi, i.e. charm making, and therefore could not rightly put the phenomenon 
in its proper context.  

                                                           
1 Yoruba is one of the major ethnic groups, and second most populous, in Nigeria. The people occupy the south-western part of the 
country, stretching from the upland area to the hinterland of the Lagoon. They speak Yoruba and constitute over 35 million people in 
total, the majority of whom is from Nigeria, while others spread across West Africa including Togo, Liberia, and Sierra Leone. For more 
details on Yoruba, see: Samuel Johnson. (1921). The History of the Yorubas from the Earliest Times to the Beginning of the British 
Protectorate. U.S.A: Cambridge Press., T.G.O. Gbadamosi. (1978). The Growth of Islam Among The Yoruba 1841-1908. Lagos: 
Longman Press., Saburi Oladeni Biobaku. (1973) Sources of Yoruba History. Clarendon Press. 
2 Bello, A. Mustapha. (2011). Between jalb practitioners and traditional healers of South West Nigeria: A synthesis of method and 
approaches. Anyigba Journal of Arabic and Islamic Studies, V (1), p. 66. 
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This paper sets about to inquire into the origin of the phenomenon of Jalabi, how it came about and the issues surrounding 
its inception. The bulk of the discussion therein is tailored towards appraising the phenomenon through its stages of 
development and certain socio-religious impacts it has got, not only on the Yoruba society but also on their religious belief. 

 

Etymology 

Jalabi is a domesticated Arabic word stemming from the triconsonantal Arabic root of j-l-b, which has got various meanings 
and connotations. According to the classic Arabic lexicographers1, al-jalb is synonymous with al-Jazb, meaning to draw or 
attract. It could also mean to drag something from one place to another if one considers its grammatical inflexion and 
transitivity as in jalabahu, yajlibuhu or yajlubuhu jalaban or jalban. Likewise, it is synonymous with al-Kasb, meaning to 
earn a living or to obtain something as in jalaba li nafsihi, or to bring about benefit, good luck or fortune as in jalaba nafôan. 
These meanings are particularly relevant, as they not only depict the material end of some Ulama's activities, but also the 
type of spiritual assistance commonly rendered to their clientele to repel evil and bring about fortune. With regard to this 
meaning, the general statement: jalb al-manfaah wa daf'u al-madarrah (bringing about the benefit and warding off the evil) 
is very well applicable.   

Interchangeably, Ise Alfa (vocation of the clerics) is common in use among the Yoruba Muslims to designate the practitioner 
of Jalabi. This terminology needs further clarification to avoid any confusion that may arise thereafter. Ise Alfa has a generic 
connotation in its literal form. Anyone who is versed with the traditional Islamic education would normally be referred to as 
Alfa, thus his practice be described as ise Alfa. The nature of this ise Alfa is noticeably diverse, for there are Alfa who have 
committed themselves to teaching, while others are known as preachers. In most cases, one Alfa may combine two or 
more ise Alfa. At this junction, reference should be made to Sheikh Adam al-Ilori, who, in his NasÊm al-Ïabaô  fą Akhb£r 
al-IslÉm wa ¤Ulam£ô Bil£d Yoruba, arranged them into four categories;  

 

a. Al-WuÑÉÐ   (the preachers) both settled and itinerants. 
b. Al-MuÑallimËn (the teachers), who teach Qurô£n at their homes, shops, and mosques free of charge, as they 

possess other source of income, such as tailoring, weaving and farming, etc. 
c. Al-ÑUbbÉd and al-ZuhhÉd (devout worshippers and ascetics) 
d. The physical and spiritual healers, who are further divided into three sub-categories: conversant with the 

prophetic medicine, experts in traditional herbs and their use to cure ailments, and the well versed in Khatt al-

Raml (sand cutting) and al-Takahhun (divination).2 

 

The above classification seems to narrow the scope of the phenomenon to involve only the last sub-category. This, on the 
one hand,  is contrary to the general stand maintained by those interviewed among the ¤Ulam£ô, who proudly consider 
Jalabi as their profession. On the other hand, it does not put the phenomenon into its proper historical context either. 
Although, the acts of sand-cutting and divination prevail over the practice of Jalabi nowadays, it, nevertheless, does not 
embody what Jalabi is all about.    

Whereas, in a more technical manner, ise Alfa distinguishes the Alfa, who practices Jalabi from those who do not, as it 
implies, first and foremost, the type of practices that are typical of the healers. The Yoruba ÑUlam£ô engaged in the practice 
of Jalabi could be divided into the following categories: 

                                                           
1 Al-JawharÊ, IsmaÊl bin ×ammÉd,  al-Ïiĉ£ô T£j al-Lughah wa ØiÍÉÍ  al-ÑArabiyyah, (DÉr al-Ñilm li al-MalÉyÊn, 1990), Al-Mut-ÏarizÊ, 
NÉsir bin ÑAbdul  al-Seyyid, al-Mughrib fÊ TartÊb al-MuÑrib, (×alab: Maktabah UsÉmah bin Zaid, 1979), Al-zabÊdÊ, MuÍammad bin 
MuÍammad bin ÑAbdul RazÉq, Taj al-ÑÓrËs min JawÉir al-QamËs, (Kuwait: DÉr al-HidÉyah, 2008), Al-FarÉhidÊ,al-KhalÊl bin AÍmad, 
KitÉb  al-ÑAin Murattaban ÑalÉ ×urËf al-MuÑjam, (DÉr al-Kutub al-ÑIlmiyyah, 2003), Ibn ManÐhËr, MuÍammad bin Mukrim, LisÉn al-
ÑArab, (Beirut: DÉr ØÉdir), Abu al-×usein AÍmad bin FÉris, MaqÉyÊs al-Lughah (IttiÍÉd al-KuttÉb al-ÑArab, 2002), Al-ÙÉliqÉnÊ, IsmaÊl 
bin AbbÉd bin al-ÑAbbÉs, Al-MuÍÊÏ fÊ al-lughah, ( Beirut: ÑÓlam al-Kutub,1994). 
2 Ilori, Adam Abdullah, NasÊm al-Ïab£ô fą Akhb£r al-IslÉm wa ÑUlamÉ BilÉd Yoruba, (Cairo: al-MaÏbÑah al-NamËdhajiyyah, 1987) p. 
43. 
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a. Those who are consulted by people for special prayer using, among others, the Quran, Dal£ôl al-KhayrÉt,1and 

other supplications carefully documented and transmitted from one generation to other. This category may best 
be designated as Quran-oriented ÑUlam£ô, as they do not mix this practice with other method of healing, 
whether traditional or prophetic.  

b. Those who combine the traditional method of healing with the Islamic, and perform different types of divinations, 
such as Khat al-Raml (sand-cutting), Jin companionship, etc.   

c. Those who have received special training in traditional but not Islamic healing method are referred to as 
onisegun (herbalist). There usually is no difference between this category and the traditional herbalists. 

d. The gbajue type (fraudsters), who lead their lives on deceptions and lies. This category is replete with youth and 
emerging Alfas, who are desperate to become wealthy overnight and do not have the mastery of the ise Alfa 
per se.  

Of these entire categories, only those that fall in the category óCô may be excluded from the general reference to the Jalabi 
practitioners. Nevertheless, it was later realized that this category is also consulted for Islamic spiritual healing even though 
some of them may not want Jalabi be associated with them.2 

All in all, the phenomenon of Jalabi, as previously defined, seems to have been widely practiced across Africa under 
different names, the most common of which is Mganga or Mwalimu, the terms used to designate a person who practices a 
healing job in East Africa.3 Mganga is a Swahili word derived from the root ganga, which means óto bind upô, or mend what 
is broken. By extension, ganga has become a generic term for healing.4 While Mganga is used for both Muslim and 
unlettered traditional medicine men, Mwalimu is a reserved term for a Muslim, who had studied and learned his skills, and 
does not treat his client without following procedures described in a written text.5 

 

Origin of Jalabi 

The origin of Jalabi has been associated with the coming of Islam into Yorubaland, but since one cannot say in precision 
when the infiltration of Islam actually began in this part of the world, we may not equally know with exactitude the beginning 
of Jalabi practice in Yorubaland.  Given the fact that Jalabi, from a broader perspective, was among the strategies devised 
by the Yoruba ¤Ulam£ô to win over the animists to Islam, it may well be classified as part of a general mainstream DaÑwah 
strategy in West Africa. 

This strategy began the moment the Muslim clerics emerged from quarantine, as Ryan puts it,6 in the wake of the growth 
of Muslim communities in many part of West Africa. Initially, they performed variety of clerical functions for these budding 

                                                           
1 The full title is Dal£ôl al-KhayrÉt Wa ShawÉriq al- AnwÉr fÊ dhikr al- ØolÉt ala al- Nabi al- MukhtÉr (rendered in English as the 
Waymarks of Benefits and the Brilliant Burst of Sunshine in the Remembrance of Blessings on the Chosen Prophet). It is a famous 
collection of prayers for the Prophet Muhammad, which was written by the Moroccan Sufi and Islamic scholar Muhammad al-Jazuli (died 
1465). It is popular in many parts of the Islamic world, most especially West Africa, and  is divided into sections for daily recitation. The 
Dalaôil al-Khayrat is one of the most popular and universally acclaimed collection of  SalawÉt. Among some Sunni religious orders, most 
notably the Shadhili-Jazuli order, its recitation is a daily practice. In others, however, its recitation is a purely voluntary daily practice. The 
work begins with the ninety nine names of God, and then a collection of over one hundred names of Muhammad.  
 There are five ways to read Dal£ôl al-KhayrÉt: 1- all together in one sitting, 2- in two halves divided over two days, 3- in three third over 
three days,  4- in four quarters over four days, 5- in eight sections (called hizb) over one week. It is traditional to begin the recitation of 
Dal£ôl al-KhayrÉt with the Asm£ô al-×usnÉ and the name of the Prophet (S.A.W). See: al-JazËlÊ,  MuÍammad b. SulaymÉn,  Dal£ôl al-
KhayrÉt Wa ShawÉriq al- AnwÉr fÊ dhikr  al- ØolÉt Ala al- Nabi al- MukhtÉr , edited by Sheikh Abdul Kerim al-Kibrisi. Trans. S. Ahmad 
Darwish. p. 18. www.naksibendi.org (retrieved 20 January, 2014). 
 
2 Interview conducted with Mr. Muhalli Abdul Aziz, a Muslim herbalist in Iyana ilogbo ogun state, Nigeria, on 12 June, 2013. 
3 Swantz Lloyd W., The Medicine Man Among the Zaramo of Dar es Salam (Sweden: Bohuslaningen, Uddevalla 1990) P. 11-14.  
Sperling David, The Frontiers of Prophecy: Healing, the Cosmos, and Islam on the East African Coast in the Nineteenth Century, In 
Revealing Prophets: Prophesy in Eastern African History, edited by David Anderson and Douglas L. Johnson, (London: James Currey 
Ltd, 1995) P. 89. 
4 Ibid. 
5 Ibid. 91. 
6 P.J. Ryan, S.J. Imale: Yoruba Participation in the Muslim Tradition, (Harvard: Harvard Theological Review, Harvard Dissertations in 
Religion, 1978), p. 4. 
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communities to which they later added petitionary prayer, healing, divining, and the manufacture and sale of charms and 
amulets. It is to be added that the side of their activities that touched on magic and superstition constituted the major appeal 
of Islam in non-Muslim eyes and through this way they won respect and prestige among them.1    

The earliest Jalabi-related practice was referenced by al-Bakri (1094 C.E) in his monumental work on the History of Africa. 
He mentioned a chiefdom of Malal, beyond the upper Senegal, that was going through an unending period of drought. 
Despite the efforts exerted by the priests, the situation even took a turn for the worse. Thereupon, the king appealed to his 
Muslim guest, who promised to help on condition that he accepted Islam.  When the king agreed, the Muslim taught him 
some easy verses in the Quran and instructed him on fundamental religious obligations. On the following Jumuah night, 
after the king had purified himself, the two set out to a nearby hill. All that night the Muslim prayed and was emulated by 
the king. The dawn only started to break when Allah brought down abundant rain. The king then ordered the idols be 
broken, expelled the sorcerers and became Muslim together with his family and the nobility save the common people.2  

 

Jalabi as a Daõwah Strategy 

The genesis of the phenomenon of Jalabi, as previously mentioned, is ascribed to the effort exerted by the itinerant scholars, 
who are seen as the possessors of spiritual power to solve many enigmatic problems and to offer special prayers for 
protection against witchcraft and help cure the peopleôs physical and spiritual maladies. This, perhaps, accounts for the 
initiative of prince Oluaji, inter alia, who is said to have invited some Fulani Muslims to the town during the reign of Oba 
Alawusa (1739-1774).3  

A similar but distant incident occurred in other places in Yorubaland, where an Alfa is expected to demonstrate his 
supernatural ability to make the impossible possible, thereby staking his reputation on his success in performing such 
miracle. Sheikh Adam al-Ilori reported one such incident in a Yoruba city where the ¤Ulam£ô were forced into a fierce 
competition with the sorcerers to see whether they would come out of it triumphant and thus establish the genuineness of 
their mission. 4 

Almost all the Yoruba ¤Ulam£ô are thoroughly acquainted with different ways of preparing medicinal concoction, amulet, 
charm for whatever purpose. The effectiveness of such activity added to the people's respect and honour for them. This is 
not surprising given the fact that some of the indigenous Alfa then were either Babalawo (traditional herbalist) themselves 
before they embraced Islam, or had in the line of their ancestors who are renowned for their supernatural power, and its 
knowledge came to them by way of inheritance. Therefore, the acceptance of Islam, to them, does not mean a complete 
abandonment of their traditional legacy. In fact, it could be argued that their new religion is believed to have provided them 
with an additional power and strength.5 It is even asserted that many of the Yoruba traditionalists, who accepted Islam, did 
so, not out of absolute conviction but rather for the spiritual power inherent in Islam.6  

The Islamic teachings they were introduced to did not stress the Islamic law and theology any better than its spiritual 
aspects. So little did they have of the knowledge that may enable them to measure all that is un-Islamic, until the advent of 
Sheikh Alim Junta and the subsequent establishment of the Ilorin emirate, through which many cities in Yorubaland 
witnessed an unprecedented influx of the ¤Ulam£ô.  

 It is pertinent to add here that these scholars, with sincere and intense conviction preached Islam with the little knowledge 
they had and put their lives on the line to defend its cause. It is not recorded that they ever practiced Jalabi for a living or 

                                                           
1 El Fasi, p. 72. 
2 Al-BakrÊ, AbË ÑUbayd ÑAbdullah b. ÑAbdul ÑAzÊz, al-MasÉlik wa al-MamÉlik (Tunis: al-DÉr al-ÑArabiyyah li al-KitÉb,1992)875., 
Levtzion Nehemia, Pattern of Islamization in  West Africa  in Conversion to Islam, ed. N. Levtzion (New York: Holmes & Meier, 
1979)209-210.   
3 Adebayo, Ibrahim R. (2010). ñThe Role of the Traditional Rules in the Islamization of Osun State Nigeriaò. Journal for Islamic 
Studies.Vol. 30. 
4 al-Ilori, p. 42. 
5 This is based on the interviews conducted separately with the following ¤Ulam£ô: Sheikh Alhaj Zakariya Yusuf, a retired soldier and 
founder of kulliyat al-ThaqÉfÉt al-Islamiyyah li al-DirÉsÉt al-ÑArabiyyah wa al-InjilÊsiyyah, in an interview conducted on 15 June, 2013, 
Alhaj Imam Musa Adeyemi, chief Imam of Oke land and the proprietor of Guidance Academy Nursery and Primary school, on 15 June, 
2013. 
6 Ibid. 
















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































